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A warm welcome to our new stu­
dents and staff! You have taken 
advantage of the excit ing prospect of 
joining a University in its early and dy­
namic stages of development. As an 
experimenting university, Governors 
State is seeking new and more effec­
tive ways for people to learn and de­
velop their own potential .  A l l  of you 
have an unusual opportunity to affect 
how the Un iversity creates its learn­
ing env ironment and the substance of 
i t s  p r o g r a m s ,  p o l i c i e s  a n d  
procedures. 
The University-wide action objec­
tives of job efficiency, functional citi­
zenship, intra - and interpersonal 
relationships, and cultural expan­
sion are more than mere rhetoric. 
They underscore all that the Un iver­
sity does and stands for while it is in  
the continuing process of creating 
this new kind of learning environ­
ment. All of us at GSU are i nvolved in 
that process. By part icipating ful ly in 
the many opportunities available -
through our un iversity-wide and in­
dividual collegial governance sys­
tems which involve students, faculty, 
staff, and community representa-
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tives, and individual ly with your ad­
visors and other faculty - we can 
achieve these objectives for our­
selves and the University. 
You enter GSU in an accelerating 
phase of its development. During 
your t ime here, you wi l l  be among the 
f irst to use an exciting new campus, 
one that was designed not only by 
architects, but by many others i nside 
a n d  o u t s i d e  t h e  U n i v e r s i t y  
community. 
You are joining your learn ing efforts 
with a highly competent and dedi­
cated faculty and staff who are here to 
serve you. The goal of academic 
excellence will demand the best you 
have to g ive. 
Al l  of us have a vital role to play in  
both our own development and that of 
a University embarked on new paths 
in higher education. What we do at 
Governors State in these critical 
years wil l  affect the learning patterns 
and traditions of thousands who wi l l  
follow us here. Again, welcome to 
Governors State University. 
Wi l l iam E. Engbretson 
President 
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This Is GSU 
Location 
Governors State Un iversity is locat­
ed in Park Forest South, I l l inois, a 
quiet setting i n  Wi l l  County, 35 mi les 
south of Chicago. It  is a few m i les 
from I nterstate 57 on the west and 
Calumet Expressway on the east. 
Park Forest South is a new and rapid­
ly developing town of 4,000 people 
with a p roj ected popu lat ion  of 
1 00,000 by 1 980. GSU is an i mpor­
t a n t  p a rt of t h i s  n e w  m o d e l  
community. 
On September 1 3, 1 97 1 ,  Governors 
State opened for classes in tempor­
rary faci l ities in  Governors Gateway 
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Industrial Park. After the move to 
Phase I of the permanent campus in 
January, 1 974, the temporary facil­
ity, cal led the min i-campus, wi l l  be­
come a warehouse. 
Back in the fall of 1 97 1 ,  approx imate­
ly 700 students enrol led, a figure 
g rowing to 1 200 in the fal l of 1 972. 
With nearly 2500 students at the 
beginn ing of the September/Oc­
tober 1 973 session, GSU had more 
than tripled its enrol lment in  j ust two 
years. The University is projected to 
serve 1 0,000 to 1 3,000. 
Phase I faci l ities wi l l  include six bui ld­
ings connected by an academic 
street. 
l PARK FOREST �i!J 
PARK FOREST SOUTH 
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Mission And Philosophy 
Governors State Un iversity was con­
ceived in response to the growing en­
rol l ments of the State of I l l inois jun ior 
and community colleges. The Un i­
versity was formal ly establ ished by 
the state on Ju ly 1 7, 1 969, with the I l l i ­
nois General Assem bly signing into 
law the legislation that created 
another k ind of un iversity for the ci ti­
zens of I l l i nois. 
Governors State is indeed another 
k ind of un iversity. It  is the fi rst free­
standing senior division un iversity in  
the Ch icago metropolitan area. As 
such, GSU serves juniors, seniors, 
and graduate students, who transfer 
from jun ior and community colleges 
or other institutions of higher educa­
tion. Some students come to Gover­
nors State d i rectly from other col­
leges or universities. Others are re­
turning to school to get a degree and 
may have been away from an aca­
demic setting for years. 
Beyond being a sen ior division uni­
versity, Governors State has a man­
date to serve the educational needs of 
the south Chicago metropol itan com­
plex. It has a particular responsibi l ity 
to serve the educational needs of low 
and middle i ncome and m inority stu­
dents. 
The State of I l l inois charged the Uni­
versity to be an innovative and ex­
perimenting institution. 
GSU was designed as an experi­
menting university to explore new 
ways of educating and provid ing 
service to the communities it serves. 
The words most associated with its 
m ission are: future-oriented, serv­
ice-minded, academic excellence, 
open, humane, and efficient. 
Both physical and organizational 
structures at the Un iversity have been 
del iberately created with a high de­
gree of flexib i l ity to enhance possi­
bi l ities for change, individualization, 
and involvement in  new and pressing 
social issues. The learn ing envi ron­
ment being created at Governors 
State University strives to reflect a 
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deep-abiding and pervasive concern 
for unique human beings and their 
i nterrelationships in  the most tech­
nologically complex society that man 
has yet evolved. 
Objectives 
University-wide action objectives that 
guide the planning and development 
of the GSU instructional, communi­
ty, and research programs are: 
JOB EFFICI ENCY: The acqu isition 
and improvement of marketable 
sk i l ls, attitudes, and values. Every stu­
dent has a right to expect that full en­
gagement in the h igher education 
process wi l l  lead to fulfi l lment of 
occupational-professional goals, re­
gardless of whether they are imme­
diate or long-range. 
FUNCTIONAL CIT IZENSHI P: An en­
vironment of participatory democ­
racy that wi l l  ensure the student's fu l l  
engagement i n  the University. This 
provides an opportun ity to prepare 
for functioning in a wider community 
and is an expression of the human 
right to involve one's self in  the deci­
sion-maki ng affecting one's own 
destiny. 
I NTRA AND I NTERPERSONAL R E­
LATIONSHI PS:  The development 
and strengthening of open, accept­
ing, and understanding human rela­
tionships. A sense of individual d ig­
nity and worth is to be cultivated by 
every action of the Un iversity. I deal ly, 
since healthy self-concepts evolve in 
soc i a l  sett i ngs ,  each i n d i v i d u a l  
should recognize and accept the 
r ig hts of other  i n d i v i d u a l s  a n d  
g roups. 
CULTURAL EXPANSION:  The ap­
preciation and use of the fine arts and 
humanities as a countervai l ing force 
to depersonalization and an expand­
er of the capacity to enjoy and en­
hance the qual ity of human life. 
Obviously, these objectives are 
neither modest nor easily obtain­
able. They are, however, what Gover­
nors State Un iversity is a l l  about. · 
A New Terminology 
GSU is another kind of univer­
sity-so GSU uses another k ind of 
terminology. The new terms create an 
envi ronment that is ind ividual ized , 
has a dynamic and chang ing equal­
ity, and al lows for maximum person­
al growth. We think our environment 
is responsive to the educational 
needs of the many publ ics that make 
up our community. 
SESSI ONS: GSU attempts new ways 
of going about the learn ing process 
and new terms are in abundance. Not 
replacements or synonyms-new 
words, concepts and new methods. 
They take some getting used to, but it 
isn't d ifficult at a l l. 
For example, new students are apt to 
consider the eight week session as 
just a shorter time period for f in ish­
ing the same work requ i red else­
where in a semester or a quarter. But 
it isn't. An eight week session is just 
that-an eight week session. Stu­
dents can then concentrate inten­
sively on j ust a few learning modules 
each session. The Un iversity offers a 
sched u l e  of learn i n g  m o d u l es 
throughout the year, and students 
may determine when and if  they 
would l ike to sit out a session or two. 
Four sessions are considered the 
equ ivalent of a normal academic year. 
The short sessions el iminate the long 
lapses of time that would occur if a 
student stayed out of school for a 
quarter or a semester. 
Even though some learn ing modules 
may last the fu l l  session, they may be 
shorter or longer, depending on the 
learn ing to be accompl ished . At 
Governors State, the beginn ing of a 
session signifies only the t ime of 
reg istration, not necessari ly the 
beginn ing of a learning experience. 
LEARNING MODULE: Here's another 
new term. It  might be analogous to a 
"course"-but isn't. It is actual ly quite 
different. A learn ing module is often 
associated with di rect teacher-to­
student contact in a learn ing experi­
ence. It  is self-paced and varies in 
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units, time, and method. It uses 
media, small  and large discussion 
groups, community research pro­
jects, independent stud ies, on-the­
job experience, or a combination of 
these and other methods. A learn ing 
module is a set of learn ing experi­
ences that includes topics or con­
cepts belonging to a larger subject 
matter context. 
COOPERATIVE EDUCATION:  Many 
GSU students part ic ipate in a co­
operative education program, which 
al lows them to learn in actual on-the­
job or on-site settings. Students thus 
serve community needs while gain­
ing important work experience. ( For a 
more detailed explanation see the 
section on Cooperative Education).  
FACULTY: The GSU faculty system is 
also innovational. Al l  ful l-time facul­
ty are of the same rank-University 
Professor. In addition, community re­
sources provide part-t ime facu lty 
who are titled Commun ity Professors. 
AREA OF EMPHASIS:  A concentra­
tion of related competencies in an I n­
structional Program. An Area of Em­
phasis differs from a traditional "de­
partment" because it is defined by a 
specified list of competencies that 
students are expected to attain. 
COLLEGE: The only academic divi­
sion in  the Un iversity. There are four 
relatively autonomous Colleges, each 
to be l im ited in size to 1 500 students. 
The absence of departments is 
intended to promote interd isc ip l i­
nary studies within and between the 
Col leges. 
COMPETENCY: A behavior or pat­
tern of behavior related to real world 
knowledge, ski l ls, and attitudes that 
students wi l l  demonstrate they have 
acqu ired. 
COORDI NATOR :  This is the term 
g iven to faculty members who are in­
volved in instruction within a learn­
ing modu le. The term "coordinator" is 
used instead of "professor" or " in­
structor" and indicates the new role a 
faculty member assumes in the learn­
ing process at Governors State. 
I NSTRUCTIONAL PROGRAM: A ma­
jor subdivision within the College that 
contains the fol lowing character­
istics: ( 1 )  it has been approved by the 
Board of Governors, (2) it consists of 
one or more related Areas of Empha­
sis, and (3) it is defined by competen­
cies that its students wi l l  attain .  
INTERCOLLEGIAL:  The concept 
which encourages students to reg is­
ter for learn ing modules across Col­
leg ial l i nes. Faculty and students in 
d ifferent Col leg iate un its are en­
couraged to cooperatively plan, de­
velop and execute learning experi­
ences of this type. 
I NTERDISCIPLI NARY: The concept 
of organization that prevails within 
the Col leges. This approach does not 
recogn ize the departmental system or 
rank facu lty according to academic 
discipl ine. Interdiscipl inary is an 
emphasis on programs of study that 
encourage the synthesis of knowl­
edge from the discipl ines with in a 
Collegiate unit. 
I NT E R D I S C I P L I NARY STU D I ES 
CONTEXT ( ISC): In the College of 
Cultural Studies, this term is used 
synonymously with Instructional 
Program. 
SELF- INSTRUCTIONAL MATER I­
ALS (SIM) : A set of learn ing experi­
ences designed to enable students to 
attain stated competencies. Under 
the guidance of a coordinator, stu­
dents learn through p re-p ro­
g rammed materials and tests, pro­
viding feedback on whether the ob­
jectives are being met. Students at­
tain learn ing module competencies at 
their own pace, and at flexible times 
and places. 
STUDENT ACADEMIC LOAD: Ordi­
nari ly, a student is al lowed to carry no 
more than eight units per session. A 
student is considered ful l-time if en­
rolled for six or more units (A unit is 
equivalent to a semester hour). 
Accreditation 
As a new and developing un iversity, 
Governors State is now in the pro­
cess leading to fu l l  accred itation, and 
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is as far along the path as it can be. I n  
March, 1 973, the North Central Asso­
ciation of Secondary Schools and 
Col l eges g ranted the status  of 
"Recogn ized Candidate for Accredi­
tation," a pre-accreditation step cate­
gory since retitled "Cand idate for Ac­
creditation." Candidate for Accredi­
tation is a status of affiliation with 
North Central that indicates that an 
i nstitution has achieved in itial recog­
nition and is progressing toward, but 
is not assured of accreditation. 
The sequence of steps by which GSU 
is working toward ful l  accred itation 
by N o rth Central  Assoc ia t ion  
includes: 
CORRESPONDENT STATUS: A pre­
accred itation status gained by Gover­
nors State in Ju ly,  1 970. 
CANDIDATE FOR ACCREDITA­
TION: A new single pre-accredita­
tion category. GSU achieved this sta­
tus in March, 1 973, after: 
1 .  Preparing and subm itting a 
comprehensive status study to 
the accrediting agency. 
2. Prel i m inary screening by the 
North Central Association staff. 
3. An on-site visit to GSU by a 
team of experts. The examin­
ing team from un iversities in 
Michigan, Missouri,  New York, 
Oklahoma, and Wisconsin visit­
ed GSU in December, 1 972. 
4. Notification of g ranting pre-ac­
creditation status in March, 
1 973. 
The academic programs of Gover­
nors State have been successfu l ly re­
viewed and approved by the Board of 
Governors of State Colleges and Uni­
versities and the I l l i nois Board of 
Higher Education. 
Governance 
The University has developed an ela­
borate governance system to ensure 
ful l  participation of the entire Un iver­
sity community in formu lating pol­
icies. Students and faculty are equal­
ly represented on the thirty-three 
member University Assembly, which 
also includes representatives of sup­
port and civil service staffs and com­
munity representatives. 
The primary function of the Un iver­
sity Assembly is to review and recom­
mend policy proposed by individ­
uals, groups, and agencies asso­
ciated with the Un iversity commu­
n ity. S ix  standing committees are 
concerned with specif ic areas de­
fined in the University Const itution. 
These Committees are composed of 
the various constituencies of the Un i­
versity: students, faculty, support 
staff, civil service staff, and commu­
nity representatives. Anyone in the 
Un iversity community, whether on 
the Assembly or not, is eligible to 
serve on a standing committee whose 
membership is appointed by the 
Executive Committee of the Univer­
sity Assembly. The six standing com­
mittees of the University Assem bly 
are: 
Committee on Educational 
Programs and Pol icies 
Committee on Human Services 
Committee on Fiscal Resources 
Committee on Physical 
Resources 
Committee on Governance 
Committee on the Future 
The governance system is com­
pleted with the addition of individual 
systems for each of the four  Col-
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leges. The collegial governance sys­
tem recommends policies related to 
that College and forwards them via 
the Dean to the University Assembly 
and its standing committees. 
The present GSU governance sys­
tem is itself a novel experiment. The 
system has a f inite l ife, with provision 
in the Governors State Constitution 
for replacing, modifying, or extend­
ing the current system after June 30, 
1 974. 
In the meantime, the entire system is 
under continuous review by actions 
of the standing committees, various 
ad hoc committees, and the Assemb­
ly itself. 
The policies and recommendations 
evolving from the GSU governance 
structure are subject to the laws and 
policies of the govern ing structures 
outside the Un iversity. The i mme­
diate governing board of the Univer­
sity is the Board of Governors of State 
Col leges and Universities, which 
operates with in  a system coor­
dinated and guided by the I l l inois 
Board of Higher Education.  The I l l i­
nois General Assembly, the Gover­
nors, and the courts round out the ex­
ternal govern ing bodies with in  the 
state. 
Student Advisory Committee 
Related to but not part of the Univer­
sity governance structure is the Stu­
dent Advisory Committee (SAC) . The 
SAC is comprised of eight elected 
and two appointed students, the Co­
ordinator of Student Activities, four 
Student Assistant Deans, the Busi­
ness Manager, and the Director of 
Student Services. I t  serves an advi­
sory capacity, representing the stu­
dent body to the Director of Student 
Services. Only the student represen­
tatives are eligi ble to vote. 
This Committee apportions and pro­
vides general supervision of expen­
ditures of student activity fees to eli­
gible activities and organizations. 
Admissions And 
Registration 
Information 
Undergraduate Admission 
Students wi l l  be admitted to Gover­
nors State University on a f irst-come, 
fi rst-served basis within the pro­
grams of the respective colleges. Per­
sons are el igible for admission if they 
have either: 
1 .  An Associate of Arts (A.A.) or an 
Associate of Science (A.S.) De­
gree from an accredited com­
munity or junior col lege; 
or 
2. At least 60 semester or 90 quar­
ter hours of satisfactory colle­
giate work from a university, 
col lege, community or jun ior 
college; with a "C" average or 
better in  at least 60 semester 
hours or 90 quarter hours of the 
total col legiate hours taken, and 
are in good academic standing 
at the last institution attended. 
Graduate Admission­
Non-Degree Status 
Persons are el igible for g raduate ad­
missions to Governors State Univer­
sity if they hold a Bachelor's Degree 
from an accredited col lege or univer­
sity. The Un iversity may also request 
add itional information, tests, and cri­
teria for admissions. Graduates of an 
unaccredited col lege may petition for 
admission through the Office of Ad­
m issions and Records. 
Graduate Admission­
Degree Status 
After successful ly completing eight 
units at GSU, g raduate students may 
apply to the Col lege in which they are 
enrolled for candidacy for a Master of 
Arts degree. The College may g rant 
candidacy at this time. Yet students 
may continue graduate studies even 
though they are not candidates for a 
degree. 
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Further Criteria 
Criteria for adm issions and candi­
dacy are subject to constant review 
and development. As new criteria 
evolve, students will be notified from 
the Office of Admissions and Re­
cords and the Col leges. Students 
should be prepared to present the re­
sults of any required standardized 
testing program such as the G rad­
uate Record Examination. 
How To Apply 
Undergraduate Studies 
1 .  Complete the Undergraduate Ap­
pl ication for Admission and mai l  to 
Governors State Un iversity. 
2. Have official transcripts of acade­
mic work from all institutions of 
higher education (universities, 
colleges, and community or jun ior 
col leges) previously attended 
mailed to Governors State Univer­
sity. Courses in which the student 
is currently enrolled should be 
indicated on the transcript(s) , if 
possible. 
3. Send the fifteen dollar non-refund­
able appl ication fee. The appl ica­
tion form, fee, and transcripts 
should be mailed to: 
Office of Admissions and Records 
Governors State University 
Park Forest South, I l l inois 60466 
It is the pol icy of Governors State Uni­
versity to afford equal education op­
portunities to qualified persons re­
gardless of race, sex, rel ig ion, or 
ethnic backg round. Furthermore, it  is 
the policy of this Un iversity to be 
unusually responsive to the ind ivid­
ual needs of all students. 
Graduate Studies 
1 .  Complete the Graduate Applica­
tion for Admission and mail  to 
Governors State University. 
2. Have the official transcript from al l  
previously attended institutions of 
h igher education mailed to Gover­
nors State University. 
The appl ication form and the 
transcript shou ld be mai led a lso to 
the Office of Admissions and 
Records. 
NO FEE IS REQUIRED F OR 
GRADUATE ADMISSION. 
Deadline For Application 
For Admission And 
Credentials 
The deadl ine for receiving the appli­
cation and al l  requi red transcripts in 
the Office of Admissions and Re­
cords is the first day of the session in 
which the student plans to enroll. No 
appl ications are accepted more than 
one year in advance of the session for 
which admission is being considered. 
After the Office of Admissions and 
Records has determined that the stu­
dent meets the general University ad­
missions requirements, it normal ly 
arranges an interview between the 
student and a faculty advisor from the 
College in which the student plans to 
enrol l .  During the interview, student 
and advisor design the program for 
the first session that the student plans 
to attend. At this point the student is 
admitted, and, if a candidate for a 
Bachelor's Degree, they can d iscuss 
requirements. The Office of Admis­
sions and Records issues the official 
letter of admission, and the chosen 
Col lege sends a tentative summary of 
academic work . When notified that 
the schedule of offerings for the in i­
tial session is available, the student 
contacts his advisor for an interview. 
At a subsequent interview, they com­
plete a reg istration form. The student 
wi l l  be b i l led later and must make pay­
ment to the University Business Of­
fice before the session beg ins. 
Reg istration, then, is a continuous 
process-beginning any time the 
schedule of learning modu les is avai l­
able. Changes in registration can also 
take place continuously, ref lecting 
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Fee Schedule 
Registration Fee 
I n-State . . . . . . . . . . . . . . . . . . .  $ 1 4. 00 
Additional Un its . . . . .  $ 1 3  per unit  
Out-of-State 
Each Unit . . . . . . . . . . . . . . . .  $39.50 
Activity Fee 
All  Students . . . . . . . . . . . . . . . . .  $7.50 
Insurance 
Students (See note 5 below) 
1-4 Units . . . . . . . . . . .  Not Available 
5 Units . . . . . . . . . .  $4.50 (optional) 
6 or more Units . . . . . . . . . . . . $4.50 
Spouse . . . . . . . .  $5. 00 (optional i f  
enrol led in 6 or more un its) 
Spouse & Dependent . . . . . $40. 00 
(optional if enrolled in 
6 or more units) 
Student-To-Student Scholarship 
Fund Fee. . . . . . . . . . . . . . . . . . $1 . 00  
(Refundable u p  to the t�nth 
calendar day after the f i rst 
day of the session) 
NOTES: 
1 .  GSU has an academic calendar 
consisting of six 8-week sessions. 
2. An academic year may be equated 
to any four sessions. 
3. Ful l-time students enrol l  for 6-8 
units. Fees and charges for in­
state, ful l-time students would 
total $92-$1 1 8  per session. 
4. Registration fees are on a dol lar­
per-unit-enrolled basis with no 
maximum or "fu l l-time" fee. 
5. The above fee schedule is subject 
to change by action of the Board of 
Governors of State Colleges and 
Universities. 
decisions reached at d i fferent t imes 
by the student, the advisor, and coor­
dinators of learning modules. 
Certification Of 
Enrollment 
The Office of Admissions and Re­
cords, when students request, wi l l  
notify the Veterans Admin istration, 
Selective Service Boards, and other 
agencies of student enrol lment. 
Recording Student 
Achievements 
Student achievements are recorded 
in terms of completed performance 
objectives. Units earned are also re­
corded. The faculty forwards notice 
of completed student ach ievements 
to the Office of Adm issions and Re­
cords. They are added to the stu­
dent's academic record transcript, 
and copies are then forwarded to the 
Financial Aids 
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student and his advisor. 
Because a student may not neces­
sarily complete achievements at the 
end of a session, reporting and re­
cording achievements are also con­
tinuous processes. 
At a student's request, the Un iversity 
wi l l  send transcripts of the academic 
record to other institutions or agen­
cies, at no charge to the student. 
Governors State Un iversity offers a 
comprehensive Financial A ids Pro­
g ram that enables students to attend 
the University when they would 
otherwise be unable to do so. Ad­
ministered by the Director of Finan­
cial Aids, the program provides assis­
tance to about sixty percent of GSU 
students. 
Application for financial aids beg ins 
with a student's application for ad­
mission. A "yes" answer to the ques­
tion on you r  appl ication: " Is  your 
attendance at GSU dependdent upon 
receiving financial assistance?" be­
gins the process that can aid stu­
dents who need more funds than they 
and their fami l ies can provide toward 
educational expenses. Almost a l l  the 
funds mentioned here requ i re that the 
prospective student apply one full 
year before the session of the aca­
demic enrol lment for which funds are 
needed. 
Financial assistance programs are 
many and d ifferent. This Bul let in  can­
not discuss them all, but does l ist 
some of the major fund sources. Stu­
dents must understand though, that 
the counselor In the GSU Financial 
Aids office is the best source of infor­
mation. At Governors State Univer­
sity we intend to meet your financial 
needs. 
A. State of Illinois Funds 
Illinois State Scholarship Com­
mission Monetary Award. 
Awarded to any citizen or perma­
nent resident of I l l inois on the 
basis of financial need. Award 
covers up to the cost of tu ition at 
Governors State Un iversity. Only 
u n dergrad uate students are 
eligible. 
Illinois Guaranteed Loan Program 
El ig ible students may borrow up to 
$2,5 00 per year toward education­
al expenses on ly. Both g raduate 
and undergraduate students are 
el igible. 
Illinois General Assembly Tuition 
Waivers 
Offers scholarships for tuition. 
Only students who attend state 
supported colleges and universi­
ties are el igible. 
Department of Vocational Reha­
bilitation 
Offers scholarship for tuition. 
Adult Education Scholarships and 
Special Education Scholarships 
Students special izing in adult  and 
special education are eligible for 
tu ition waivers. 
B. Institutional Funds 
Cooperative Education 
Most Governors State Un iversity 
students receive practical work 
experiences as part of their aca­
d e m i c  programs.  A student  
enrol led in  Cooperative Educa­
tion receives academic credit 
whi le work ing in an area of in­
terest. The Office of Financial Aids 
works very closely with the Coop­
erative Education Program. 
GSU Emergency Fund 
The GSU Emergency Fund is sup­
ported through voluntary contri­
butions of Un iversity faculty and 
staff and private donors. Used to 
assist students who find them­
selves in temporrary difficulties, 
awards wi l l  generally not exceed 
$1 50. 
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Dr. Charles E. Gavin Memorial 
Foundation 
The Dr. Charles E. Gavin Mem­
orial Foundation awards scholar­
ships to students on the basis of 
service to mank ind. 
Short-Term Loans 
All  GSU students are elig ible to re­
ceive an institutional short-term 
loan of up to $300. 
Student-to-Student Scholarship 
Governors State Un iversity stu­
dents voluntarily contribute $1 
every session toward a scholar­
ship fund. The State of I l l i nois 
matches these contributions. In 
order to receive an award, a stu­
dent must be enrolled as an under­
graduate, demonstrate financial 
need, and be a resident of I l l inois. 
E l ig ible students may receive up to 
$ 1 , 000 per academic year. 
Institutional Part-time Jobs 
Governors State Un iversity offers 
part-time jobs to students who 
have experience and ski l ls in 
needed areas. 
Tuition Waivers 
The I l l inois Board of Governors of 
State Colleges and Un iversities 
has establ ished Tuit ion Waivers 
for GSU students in the fol lowing 
categories: 
Foreign Students 
Students who hold temporary, 
student or immigrant visas are 
el igible to receive a tu ition wai­
ver from GSU if they demon­
strate financial need. The num­
ber of tuition waivers that can 
be awarded is l i m ited. 
Disadvantaged Students 
For students who wi l l  have fi­
nancial diff icu lty paying tui­
t ion, a l i m ited number of tuition 
waivers can be awarded from 
GSU, usually for no more than a 
one year period. 
Talented Students 
Students who have special tal­
ents in the fol lowing areas are 
el igible to receive an Institu­
tional Tuition Waiver Award: 
Ath l et ics  and Rec reat ion,  
Leadersh ip and Service, Com­
munication Arts, and Creative, 
Fine and Performing Arts. A 
University-wide Talent Scholar­
ship Committee makes final 
decisions on al l  awards. 
C. Federal Fundi 
Supplemental Educational Op­
portunity Grant (SEOG) 
Undergraduate students are eli­
g ible to receive up to $1 500 per 
year, awarded on the basis of 
exceptional financial need. 
College Work-Study Program 
(CWS) 
The Col lege Work-Study Pro­
g ram is a partial ly federal ly fund­
ed and partial ly un iversity funded 
work program that makes jobs 
available to student&; with the most 
demonstrated need. 
National Direct Student Loan 
(NDSL) 
The National Direct Student Loan 
is funded by the federal govern­
ment but is admin istered d i rectly 
by col leges. Undergraduate stu­
dents receive loans under th is pro­
g ram in amounts up to $2,500 for 
thei r fi rst two years in  col lege and 
$5,000 for thei r  total undergrad­
uate program. Students begin pay­
ing back these loans after they 
complete their education and at 
the end of any period of m il itary 
service or service with the Peace 
Corps or VISTA. 
Law Enforcement Education Pro­
gram (LEEP) 
The Law Enforcement Education 
Program provides a program of 
student loans and/or g rants to 
state and local publ ic law enforce­
ment personnel. The maximum 
amount of  the loan is $ 1 ,000 per 
academic year with a maximum 
$ 1 50 per session. 
D. Funds For Veterans 
Overall, the objectives of the Vet­
erans Program at Governors State 
University are to p rovide service to 
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all students who have served i n  the 
Un ited States Armed Forces or 
others who are el igible for educa­
tional benefits through the Vet­
erans Adm i nistration. 
Illinois Military Scholarship 
The scholarsh ip provides for the 
payment of tu ition and fees for all 
el igible students. Criteria for e l ig i­
bi l ity are: 
a. Resident of I l l inois before ac­
tive duty. 
b. Served on active duty for at 
least one ( 1 )  year. 
c. A e c e i v e d a n h o n o r a b I e 
discharge. 
d. Returned to I l l inois with in six 
months of discharge. 
Veterans Regular Educational 
Aulstance Through Advance 
Payment 
An advance educational assis­
tance al lowance may be paid at the 
beginning of a school enrol lment 
period that beg ins on or after 
August 1. New students may apply 
for advance payment by having the 
Office of Adm issions and Records 
complete the reverse side of the 
Certificate of El ig ib i l ity after com­
pleting reg istration forms for the 
session you plan to attend. The 
Certificate of El igibi l ity can be ob­
tained at local Veterans Admin is­
tration offices. 
Veterans Tutorial Assistance 
Veterans who are currently en­
rolled and are receiving benefits 
under the regular G . l .  B i l l  are el i­
g ible to receive an additional 
$50.00 per month for tutoring in a 
subject required for the satisfac­
tory pursuit of an educational ob­
jective. The veteran may receive up 
to $50.00 monthly for a max imum 
of  n ine months. 
E. College Entrance 
Examination Board 
Scholarships 
The College Entrance Examina­
tion Board (CEEB) offers scholar­
ships to m inority students cur-
rently enrolled at community col­
leges who desire to transfer to 
Governors State University. Con­
tact the counseling office of your 
local jun ior college for detai ls. 
Cooperative 
Education 
Cooperative Education combines 
theory and practice. The Co-op Ed 
Program at Governors State offers 
opportunities for experimentation 
and expansion. Working off-campus 
supp l e ments and e n ric hes on­
campus experiences. For instance, 
the University does not have on its 
campus a hospital, industrial  plant, 
advanced research lab, soc i a l  
agency, farm, CPA office, publ ic 
school, school for the deaf, psychi­
atric c l in ic, retai l  business, sewage­
treatment plant, law firm, housing de­
velopment, etc. In short, when the 
University cannot fashion the cir­
cumstances to challenge and in­
struct students on the campus, the 
Co-op Program is a way to find the 
circumstances elsewhere. 
Students, on-the-job, are exposed to 
current practices in their chosen 
fields. They are able to explore 
careers and fulf i l l  a basic need to ex­
press individuality. Field research 
and work experience extend aca­
demics and offer practical opportu­
nities to learn the tools of the trade, 
1 6  
and to become fami l iar with routines, 
problems, and advantages of pros­
pective careers. Students r u b  
shoulders and touch bases with pro­
fessionals. They go to Co-op Ed to 
continue and to expand the search for 
learning which brought them to the 
University. 
Co-op students earn academic cre­
dit for the experience and are paid for 
performance at a job. I t  is an excel­
lent way to acquire competencies or 
to ach ieve the specific performance 
objectives prescribed in a learning 
contract or study program. 
Faculty and students step outside the 
Un iversity and become part of the 
world we l ive in whi le, at the same 
time, that world becomes part of 
Governors State University. Ideal ly, 
the results are excellence in educa­
tion and a productive relationship 
among part ic i pants-stu de nts, 
faculty, and employers. 
All four Colleges offer Cooperative 
Education Programs, which are 
managed by a Co-op Coordinator in 
each Col lege. 
Academic 
Programs 
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A virtual "knowledge explosion," 
makes it impossible to know every­
thing. Governors State Un iversity 
only helps students select the essen­
tials that seem most valuable as a 
foundation for a l ifelong pursuit of 
learning. 
Every student wil l  engage in an aca­
demic program developing out of the 
vast store of human thought and 
knowledge. GSU has designed study 
programs that stimulate students to 
come to grips with this vast store. 
They are al ive and responsive to ever­
changing needs, but remain contin­
ual ly aware of traditions. They are 
under constant review. I nstructional 
programs must maintain stabi l ity 
without becoming fixed, and be flex­
ible without sacrificing their integrity. 
The University is currently organ ized 
into four Col leges offering programs 
lead ing to the Bachelor of Arts and 
Master of Arts degrees: 
Col lege of Business and 
Public Service 
College of Cultural 
Studies 
College of Environmental 
and Appl ied Sciences 
Col lege of Human Learn ing 
Learn ing and Development 
The College of Business and Public 
Service is committed to developing 
professionals in business and public 
administration and business educa­
tion. Areas of Emphasis are Business 
Administration, Business Education 
Office Admin istration, and Public 
Service. 
The College of Cultural Studies d i­
rects its efforts toward conserving the 
meaningful past by constantly re-
newing it for the present and the fu­
t u re. Academ i c  prog rams a re 
grouped as Interd isciplinary Studies 
Contexts ( ISCs). May lead to the 
Bachelor of Arts in  Cu ltural Stud ies 
and the Master of Arts i n  Cu ltural 
Studies. 
These ISCs are: 
Popular Culture 
Literature 
Theatre 
Mass-Media 
Ethnic Stud ies 
Black Studies 
Latino Studies 
Area Studies 
African Studies 
Latin American Studies 
Language and the H uman 
Condition 
American Literature 
Engl ish Literature 
Engl ish Education 
Socio-Cultural Processes 
U r b a n  S o c i o - C u l t u r a l  
Processes 
Comparative Socio-Cultural 
Processes 
Women's Studies 
I nvention and Creativity 
Music 
Art 
Theatre 
I d eas  a n d  C u l t u re ( i n  d e ­
velopment) 
The College of Environmental and 
Applied Sciences, through experi­
mental programs, stresses an indi­
vidual's life goals at a l l  times. In­
structional Programs, with their 
Areas of Emphasis and Occupation­
al Orientations are: 
SCIENCE 
I nterd isc ip l inary Science and En­
vironmental Technology 
Envi ronmental Planning 
Environmental Conservation 
Env ironmental Analysis 
Environmental Management 
Human Ecology 
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HEALTH SCIENCE 
Health Science Practice 
Nursing 
Med ical Technology 
Health Science Education 
Nursing Education 
Al l ied Health Education 
Health Science Admin istration 
Health Services 
N ursing Admin istration 
SCIENCE TEACHING 
Elementary Science Teaching 
Secondary Science Teaching 
Community Col lege Science Teaching 
The College of Human Learning and 
Development is oriented to the help­
ing professions. 
CHLD Areas of Emphasis include: 
Communications Science 
I nterpersonal and Organ iza­
tional Communication 
Media Communication 
Communication Disorders 
Human Services (Underg raduate 
Only) 
Social Welfare 
Corrections 
Spec i a l  Educat ion  ( Menta l  
Retardation) 
Community Psychology 
Human Relations Services (Grad­
uate Only) 
Elementary School Counsel ing 
School Psychology 
General Counsel i ng 
Urban Teacher Education 
Elementary Urban Teacher 
Education 
Behavioral Stud ies (Underg rad­
uate On ly) 
Psychology-Personal Growth 
Each Col lege is intended to accom­
modate no more than 1 ,500 students. 
In order for GSU to reach its total pro­
jected enrol lment of 1 0,000 to 1 3,000 
students, additional Col leges wi l l  
have to be created. 
The Colleges build programs that wi l l  
translate the GSU goals and m ission 
into a learn ing experience that is 
sound and yet innovative and excit­
ing - chal lenging faculty and stu­
dents to attain the h ighest level of 
academic and personal excel lence. 
Through new learn ing approaches, 
GSU offers the flexibi l i ty that wi l l  
enable students to deve l o p  a 
scholarly background along the l ines 
of special interests or to pursue a field 
or subject in  g reater depth than the 
trad i t i o n a l  c l assroom s i tuat ion 
provides. 
The advisor/advisee relat ionsh i p  is an 
essential one at Governors State. 
Educational programs are ind ivid­
ual ized and may be altered appro­
priately to reflect changing interest to 
inc lude new competencies to be 
accompl ished. Each educational pro­
g ram at Governors State may specify 
certain professional sk i l ls or compe­
tencies according to aspi rations of 
the student. Some are gained through 
learning modules on or off the 
campus. Others may involve learn­
ing experiences outside the struc­
ture of a learn ing modu le. A few may 
include a particular kind of com­
petency examination. 
1 9  
The advisor and student work to de­
velop a program that best fits and 
then select learn ing modules and 
o t h e r  a p p r o p r i a t e  l e a r n i n g  
experiences. 
Graduation requirements for each 
student are cooperatively deter­
m ined, using the agreed-upon pro­
g ram as a guide in fu lf i l l ing the gen­
eral requirements of both the individ­
ual Col lege and the University. 
Within each learning module, the stu­
dent works to attain performance­
based objectives that indicate the 
competencies to be acqu i red. Exam­
ples could incl ude design ing a water 
recycl ing system, creating a televi­
sion production, analyzing the smal l  
business operations of a particular 
community, or uti lizing specific 
teaching techniques in an u rban 
school setting. 
Transcripts reflect the attainment of 
competencies instead of letter g rades 
or numerical scores. Employers or 
graduate schools then have a de­
tailed l isting of a student's compe­
tencies. GSU does not find it neces­
sary to place a letter grade next to the 
learning module or competency. The 
University believes the competency 
should speak for itself. 
In summary, students at Governors 
State Un iversity embark on adven­
tures that take them through aca­
demic studies via learn ing modules 
and other educat i ona l  p ro g ra m  
experiences, and ful ly involve them 
also, in  the process of the University 
system. They share in  the gover­
nance of the Un iversity, including 
staff selection and recommenda-
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tions for instructional programs. Stu­
dents are l ikely to serve on a variety of 
committees with staff, faculty, and 
community representatives, all con­
cerned with development of the Uni­
versity. The entire University com­
mun ity relates directly to the major 
objective of functional cit izenship. 
Everyone at GSU has both the oppor­
tun ity and responsibi l ity to partici­
pate either directly or through repre­
sentation in determining his or her 
own destiny. 
This then is the GSU environment. It 
is one of new and, we believe, more 
meaningful ways of learning, grow­
ing, and preparing for l i fe. 
Community 
College 
Coordination 
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Acknowledging the growing impor­
tance and enro l lment of jun ior and 
community col leges, the I l l i nois 
Board of Higher Education created 
Governors State University as a 
sen ior  d iv i s i o n  o r  u p per  level 
un iversity. 
GSU is committed to serve grad­
uates from area junior and commu­
nity col leges as a capstone to j unior 
col lege programs. 
The Coordinator for Community Col­
lege Relations works closely with 
area junior colleges and arranges for 
junior college staff and students to 
visit the GSU campus. This close 
coordination also serves to help the 
University develop programs to train 
teachers for the jun ior col leges. 
A Governors State Un iversity Com­
munity College Advisory Board 
further extends the Un iversity's ef­
forts to develop cooperative relation­
ships with the jun ior colleges. The 
Board helps University planning by 
reviewing Un iversity programs and 
activities. 
Counselors in the community col­
leges are urged to accept seriously 
the concept that colleg ial requ i re­
ments for admission and graduation 
are highly individualized and d ifficult 
to describe in specific terms. A 
danger in putting into print recom­
mended curricula to be fol lowed at 
the lower d ivision level is that these 
recommendations may, in the eyes of 
both the counselor and the student, 
become min imum requirements for 
admission. Governors State Un iver­
sity wishes to "include" students, not 
set up barriers tending to exclude 
them. Therefore, we emphasize that, 
except as noted, recommendations 
for junior or community col lege 
courses are only recommendations, 
and that a student's admission into a 
College is often more related to in­
terests and goals than to a particular 
pattern of academic cou rses taken in 
the junior col lege. 
N o n et h e l ess, G S U  reco m m e n d s  
some courses for junior/com mun ity 
college level. 
Recommended Couraea for 
Proapectlve Students 
Students plann i ng to enrol l  in  the 
College of Business and Public Serv­
ice should incl ude Accounting, Eco­
nomics, Political Science, I ntroduc­
tion to Data Processing, and Ad­
vanced Mathematics (College Alge­
bra or above), along with their gen­
eral education courses. 
Students interested in Office Man­
agement or Business Education 
should also take typing and short­
hand. Others may complete career 
programs in Law Enforcement, Fire 
Science, or other publ ic service-re­
lated fields. 
Students planning to en rol l  in the 
College of Cultural Studies should in­
clude the usual l i beral arts cou rses in 
their junior college program. includ­
ing Communications, Human ities, 
Natural Sciences, Social Sciences, 
and Foreign Languages. Students 
who wil l  want to emphasize the Fine 
and Performing arts must have taken 
lower-division cou rses in the areas of 
music and/or art if they i ntend to 
study in those areas. Also, students 
wish i ng to enroll in  Latino Studies 
must be fami l iar with the Spanish 
language. 
Students planning to enroll in the 
College of Environmental and Ap­
plied Sciences are advised to pre­
pare in both science and mathe­
matics. They should study in at least 
two science fields with two years' in­
tensive work in  at least one science 
field and one year in  a second field. It 
wou ld also be helpfu l if students had 
completed mathematics through Col­
lege Algebra or Calculus. 
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In the Health Sciences, students are 
expected to have completed a two­
year program in a health science field. 
Students who wish to do bacca­
lau reate-level work in Nursing must 
be an R.N.  to be admitted. Students 
with an R . N .  but no work at a col­
legial i nstitution may have their work 
evaluated for admission pu rposes. 
Normal ly, such students wi l l  be ex­
pected to have completed the equiva­
lent of one year of Sociology and one 
year of Behavioral Science in a col le­
giate institution. 
Students who are i nterested In  Health 
Science Admin istration may be ad­
mitted with jun ior/commun ity col­
lege courses in Business Adm in is­
tration as wel l  as the basic sciences. 
Students plann ing to en rol l  in the 
College of Human Learning and De­
velopment may prepare for that Col­
lege by taking a l iberal arts program 
at the lower level with emphasis in the 
social sciences. particu larly Soci­
ology and Psychology. 
Students who complete a two-year 
curriculum in the Human Services 
area (Teacher Aide, Ch i ld Care Aide, 
and similar programs) may be adm it­
ted to related programs in the 
Col lege. 
Research and 
Innovation 
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The Research and Innovation (R&I)  
wing of  the U niversity represents a 
major effort by Governor� State to 
keep pace with our chang mg world. 
This wing provides a bui lt- in means of 
change for the Un iversity. 
The Research and Evaluation unit of 
the wing is responsible for develop­
ing a system and methodology to 
evaluate the University's objectives 
and success in obtaining them. It 
examines new concepts and methods 
related to the learn ing process. The 
Research and Eval uation unit uti l izes 
various ki nds of i nformation to func­
tion as a change agent, suggesting 
new d i rections for the University or 
suggesting refinements of current 
methods or concepts. 
Research and I n novation also serves 
to coordi nate and stimulate efforts to 
fund special projects by external 
agencies. 
I nstructlonal 
Communications 
Center 
Instructional Development 
A Coordinator of I nstructional De­
velopment (CID) works in each Col­
lege helping faculty members design 
and produce learning materials. ICC 
is working toward developing 25% of 
c u r r i c u l a  i n to l ea r n i n g  pack­
ages-and expects to reach th is  goal 
within ten years. These materials en­
able students to learn independently. 
Production 
Production at the Un iversity is an 
exciting process. A talented staff 
creates a wide variety of g raphics, 
publ ications design,  photographs, 
video, and aud io tapes. I CC has pro­
duced computer g raph ics. The faci l­
ities of the University i nclude a color 
television stud io, a recital hal l  with 4-
track record ing, a cable television 
network inside the campus and ter­
m i n a l s  t o  c o m p u t e r - b a s e d  
instruction. 
Equipment 
Equipment is uti l ized for projects 
approved by the faculty. Portable 
videotape recorders, cassette tape re­
corders, and 35 MM cameras are 
avai lable. Projection and a publ ic 
address system are avai lable for in­
house use. 
The ICC staff also provides the ne­
cessary train ing for those using some 
of the most modern equipment. There 
are a l imited number of student aide 
jobs in television, audio record ing, 
photography, g raphics, and equ ip­
ment repair. 
Two other major un its of the Univer­
sity are included within the Research 
and I nnovation Wing and play a large 
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role in  service to the University com­
munity. The Learn ing Resources 
Center (LAC) and the I nstructional 
Communications Center ( ICC) pro­
vide learn ing materials and faci l ities 
of all k inds to staff and students. 
The most modern communications 
media avai lable-fi lm, television, 
audio, microforms, and compu­
ters-are an essential part of the 
learni ng design at GSU. Students 
have access to faci l ities for both the 
creation and uti l ization of these 
media. 
Learning Resources 
Center 
Through the Learn ing Resources 
Center (LAC), students, faculty, and 
others in the GSU community have 
access to a col lection of information 
in a variety of media formats. Access 
is a very. i mportant word here. The 
current LAC col lection exceeds 
75,000 volumes; 1 ,5 00  period icals; 
80,000 microforms; 9,000 govern­
ment documents; and 3,000 other 
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educational materials. GSUers have 
easy access to all these reference 
materials. 
LAC services also include microf i lm 
and microfiche copying, dupl icating, 
reproduction in hard covers, photo­
dupl ication, best sel lers, and other 
books, record ings, tape cassettes, 
hundreds of other reference and bib­
l iog raphic services; and I nterl ibrary 
Loan (University of I l l inois, c ity and 
suburban l ibrary systems, I l l inois 
State Library) .  
LAC is open seven days a week, in­
cluding most evenings. 
The Learning Resources Center also 
participates i n  the National Tech­
nical Information Service and main­
tains a complete microfiche collec­
tion of ERIC (Educational Research 
I nformation Center) holdings. A 
newsbank service provides access to 
a microfiche collection of topical 
articles from 1 50 U.S. newspapers. 
Through the LAC staff and its col lec­
tion, LAC is able to support the infor­
mation needs of GSU's academ ic, 
community service, and research en­
deavors. And so, less time is spent 
look ing for and much more time spent 
looking at or l isten ing to informa­
tional materials. 
The LAC is located in the central core 
of campus bui ldings, occupying the 
second floor. 
Student Services 
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The wealth of experiences that stu­
dents bring to GSU and share with 
others of the Un iversity community is 
a very important part of l ife at GSU. 
The spirit of the GSU com munity is 
created by many people. And m uch of 
the community feel ing can be attri­
buted to the various ideals upheld by 
i n d i v i d u a l  m e m b e r s  o f  t h e  
community. 
Governors State Un iversity can never 
adjust or respond perfectly to the in­
dividual needs of al l  its students. Stu­
dent Services, however, clearly 
recognizes that each student is 
unique and works to enhance all 
other Un iversity programs. It  contri­
butes to a g reater understanding 
among citizens of the Un iversity com­
munity. The variety and scope of serv­
ices avai lable offers a composite of 
activities that support and enhance 
l ife at Governors State Un iversity. Its 
programs now include Counsel ing 
Services, Student Activities, Health 
Services, Testing Services, Lost and 
Found, and Transportation. 
Student Services coordinates and 
balances its programs to focus on in­
d ividual needs for personal aware­
ness and identity. Student Services 
u ltimately seeks the development of 
more rewarding l i fe styles by provid­
ing students with social tools and cul­
tural experiences. 
The Commons 
The Un iversity has a major Com­
mons in the central core of the 
campus. The Commons is the l iving 
room of the Un iversity. I ts many acti­
vities are part of its educational pro­
g ram. It  serves as a human relations 
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laboratory, training University citi­
zens in democratic l iv ing.  The Com­
mons is a place where students, facu 1-
ty, and staff informally converse, 
study, dine, dance, and relax. 
Counseling and Testing 
Services 
Trained professional counselors of­
fer counsel ing assistance. Counsel­
ing services are designed to help stu­
dents with career development and 
with personal-social areas of con­
cern. The staff maintains an "open 
door" to all students. 
The basic purpose of the testing serv­
ices is to faci l itate self-understand­
ing in  terms of interest, aptitudes, and 
personal ity. Spec ial testing services 
are available for helping students 
clarify career goals. Test results are 
i n t e r p r e t e d  i n d i v i d u a l l y  by a 
counselor. 
Career counsel i ng is continuous, and 
career conferences are held through­
out the year. When advisable, Stu­
dent Services wi l l  arrange for stu­
dents to consult  with workers in vari­
ous f i e l ds about  p repa r i n g  for 
careers, assessing advantages and 
disadvantages of certain vocations, 
etc. Counsel ing is often extended to 
include information about study 
opportun ities at other institutions and 
assistance in securing information 
about scholarsh ips and fel lowships at 
other colleges and un iversities. 
Student-Life 
Activities 
A variety of student-life experiences 
enhance the concept of "Un iversity 
Community." Student activities stress 
total development of students and in­
cl ude the aesthetic aspects of l iving 
and learning.  They are planned to en­
able GSU students to have a keen 
awareness of themselves in the real 
world. 
Assistance is available to students 
and other University citizens in plan­
n ing and i mplementing innovative 
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and purposeful activities. Special in­
terest groups and activities are open 
to all students, and student organ iza­
tions have faculty sponsors. Stu­
dents are urged to actively partici­
pate in recreational and leisure 
activities. 
Students are encouraged to become 
involved in the Un iversity commu­
nity via the governance system. It is, 
of course, a way of meeting many of 
their soc ial needs, in addition to pro­
viding a vehicle for responsible self­
expression. 
Health Services 
A health center provides services for 
students and staff. The Health Serv­
ices staff is available dai ly to confer 
with and administer to students about 
health-related problems, and for 
emergency care. Health services are 
currently l im ited, but expansion of 
both k inds and qual ity is being 
developed. 
A major medical insurance plan is 
avai lable for all ful l-time students at 
low cost; dependent coverage is also 
avai lable. 
Transportation 
Transportation to and from Gover­
nors State Un iversity is basically the 
responsibi l i ty of the student. How­
ever, there is a free shuttle service to 
and from the nearby I l l inois Central 
Gulf rai lroad station at R ichton Park. 
I t  operates from 9 a.m.  to 10 p.m. ,  
Monday through Thursday, from 9 
a.m. to 5 p.m. on Friday, and from 9 
a.m. to noon on Saturday. 
Ultimately, the University wi l l  be 
served directly by an extension of the 
ICG Rai l road. 
Lockers 
Combination lockers are provided for 
students. They are located in the col­
legial areas and in the Commons. 
Lost and Found 
A central ized lost and found center 
operates in  the Student Services 
Area. 
Student Services attempts to pro­
mote a greater understanding among 
citizens of the Un iversity community 
and exists for the sole purpose of 
maximizing opportunities for acquir­
ing functional citizensh ip and per­
sonal growth by individuals r.sso­
c i a t e d  w i t h  G o v e r n o r s  S t a t e  
University. 
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College of 
Business and 
Public Service 
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The College of Business and Public 
Service (CBPS) stresses the de­
velopment of problem-solving and 
decision-mak ing abi l i ties. Its mis­
sion is to educate students for leader­
ship and responsib i l ity in business, 
industry, public service, and teach­
ing. Instructional programs deal with 
the study of basic business and pub­
lic administration discipl ines and 
ski l ls and are integrated with develop­
i n g  and  perpetuat i n g  at t i tudes 
needed in business and publ ic 
leadership. 
CBPS offers undergraduate studies 
lead ing to the Bachelor of Arts in 
Business and Public Service and 
graduate programs for the Master of 
Arts in Business and Public Service. 
Areas of emphasis are Business 
Administration, Business Educa­
tion-Office Administration, and Pub­
lic Service. Office Admin istration is 
an undergraduate level program, but 
the others are both undergraduate 
and graduate. 
Business 
Administration 
The Business Administration cur­
riculum is responsive to social, eco­
nomic, and technolog ical develop­
ments. It also reflects appl ications of 
evolving knowledge and economics 
and the behavioral and management 
sciences. 
The program is designed to provide 
an understanding of the many basic 
areas of business admin istration. I t  is 
not anticipated that each student wi l l  
have a heavy concentration in  one 
particular area; the programs are both 
individual ized and flexible. A l l  stu­
dents complete a plan of study with 
an advisor, which al lows them to pur­
sue areas of primary interest in g reat­
er depth . 
Guidelines for 
Undergraduates 
CBPS u rges Undergraduate Busi­
ness Admin istration students to com­
plete the fol lowing learn ing modules 
during thei r  f irst two years either as 
jun ior col lege or lower division col­
lege students; {these may also be 
avai lable at GSU): Accounting {two 
semesters or equivalent) ,  Econom­
ics {two semesters or equivalent), 
Legal Envi ronment of Business or 
Busi ness Law {one course), Quanti­
tative Foundations for Business Ad­
ministration or Col lege Algebra {one 
cours e ) ,  I n t roductory Stat is t ics  
and/or Probabi l ity {one course each) ,  
and Written Commun ications {one 
course). 
Basic Core 
The following learn ing modu les wi l l  
ord inarily be completed at  GSU:  
Business Appl ications of  Calcu lus 
and Matrices, Cooperative Educa­
tion, Financial Management, Inter­
mediate Statistics, Managerial Eco­
nomics,  Marketing Management, 
Organizational Admin istration, Pro­
duction Management, and Business 
Pol icy-A Capstone Module. 
The remaining work wil l  include elec­
tives from areas of specialization and 
intercol legial offerings. 
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Graduate Guidelines 
Graduate level Business A dministra­
tion students are expected to have 
completed undergraduate work or 
competencies in the following areas: 
Acco u n t i ng-Two sem esters o r  
equivalent, Economics-Two se­
mesters or equivalent, Finance, Le­
gal Environment of Business or Busi­
ness Law, Management, Market ing,  
Quantitative Methods, i .e. Calculus,  
Probabil ity, and Statistics. 
These prel iminary compentencies 
can be satisfied through learning 
modules taken at GSU prior to en­
rol l ing for g raduate learning mod­
ules. Graduate students must com­
plete four of these learn ing modu les: 
Accounting for Adm i nistrative Con­
trol ,  Advanced Quantitative Control ,  
Management Information Systems, 
Managerial Economics, Organ iza­
tion Theory, Problems in Financial 
Management, Problems in I ndustrial 
Relations, Problems in Marketing 
Management, and Problems in Pro­
duction Management. 
In  addition, they must take Business 
and the Public Interest and Pol icy and 
Strategy of Admin istrative Science. 
I 
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Urban Business 
Teacher Education 
The undergraduate program in Ur­
ban Business Teacher Education de­
velops individuals with the compe­
tencies essential to i n itial employ­
ment as a business teacher. Busi­
ness Education students, bringing 
various educational and work back­
g round to GSU, are urged to work 
with an advisor to design a study plan 
tai lored to their individual interests. 
Since the program is certified by the 
Office of the Superintendent of Pub­
l ic Instruction of the State of I l l i nois, 
{OSPI ) ,  graduates may be certified to 
teach secondary school business 
subjects { I ndividual school districts 
may have requi rements in addition to 
those enumerated by the OSPI ) .  
The graduate program in Urban Busi­
ness Teacher Education updates the 
practicing business teachers' knowl­
edge of  trends, issues, and strategies 
in business education. Moreover, the 
program provides them opportunity 
to increase their knowledge of ac­
counting, economics, finance, infor­
mation systems, management, and 
marketing. 
Serving students holding a Bache­
lor's Degree who want to pursue a 
teaching career, the program makes it  
possible to earn both the Master's 
Deg ree and state cert i f icat ion  
through a plan of  study that com­
bines undergraduate and g raduate 
learn ing modules. 
Although the Col lege offers learning 
modu les in certain content areas, the 
undergraduate Business Education 
student should have completed cer­
tain content areas prior to enrol l­
ment at GSU. They are: Accounting 
{two learn ing modules) ,  Legal Envi­
ronment of Business or Business 
Law, Macro-Economical Analysis 
and Policy, Quantitative Founda­
tions for Business Admin istration or 
College Algebra, and Statistics. 
Those who plan to teach shorthand 
and office machines must have 
mastered ski l ls in these areas as a 
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pre-enrol l ment cond ition. 
Areas of special ization include Prin­
ciples and Problems of Business Edu­
cation and I nstructional Design in  
Business Education. Students wi l l  
acquire competencies in  Human Be­
havior, Organizational Admin istra­
tion, Business Communication, and 
Management I nformation Systems 
and engage in a Field Project. 
Complementing the study programs 
are learning modules in Foundations 
of Education, Educational Psych­
ology, I nstructional Process in Con­
temporary Educational Environ­
ments, I nstructional Strateg ies in 
B u s i n e s s  E d u c a t i o n ,  a n d  a 
Practicum. 
At the g raduate level ,  Urban Busi­
ness Teacher Education students are 
expected to complete the fol lowing 
learning modules: Phi losophical and 
Sociological Foundations of Educa­
tion, Human Behavior and the In­
structional Process in Contem­
porary Educational Environments, 
Contemporary Issues in Education 
for Business, Improvement of Strate­
gies in Teaching Business Subjects 
{ in  selected subject areas), Instruc­
tional Design in Business Education , 
Policy and Strategy of Adm i nistra­
tive Science, and Research. 
Students wi l l  then select two learn­
ing modules from a g roup of elec­
tives: Guidance in Business Educa­
tion, Educational Systems and Busi­
ness Education, Evaluation in  Busi­
ness Education, Methods and Mate­
rials in Office Practice, Seminar in  
Business Education, Special Topics 
in Business Education, Admin istra­
tion and Supervision in Business 
Education, I nternsh ip in Business 
E d u c a t i o n ,  a n d  C o o p e r a t i v e 
Education. 
Office Administration 
The focus of the undergraduate Of­
fice Administration program is ad­
ministrative management. I ts overa l l  
goal is educating people to  be effec­
tive in a complex and rapidly chang­
ing social ,  political, and business en­
vironment. The curriculum is de­
signed to train and develop admin is­
t r a t i ve a s s i s t a n t s  a n d  o f f i c e  
managers. 
Stressing basic concepts of business 
management, the range of ski l ls to be 
acqu i red is properly p laced in the 
contexts of satisfactory human rela­
t i o n s ,  c o s t  r e d u c t i o n ,  a n d  
productivity. 
Learning experiences are structured 
to ach ieve specific objectives; 
1 .  Understanding the role of the 
office in  an organization, 
2. Creating and maintaining pro­
cesses and conditions that 
m a x i m i z e  o rg az i n a t i o n a l  
rel iabil ity, 
3. Embracing a concept of serv­
ice in improving the qual ity of 
l ife. 
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Curriculum Guidelines 
The Col lege has spelled out a num­
ber of content areas as foundation for 
Office Administration: (Although this 
work may be taken at Governors State 
Un iversity, the student in Office Ad­
ministration is encouraged to com­
plete these areas prior to enro l l ing at 
GSU): Accounting (two learning 
modules or courses), Macro-Eco­
nomic Analysis and Policy, Legal En­
vironment of Business or Business 
Law, Quantitative Foundations for 
Business Admif!istration or Col lege 
Algebra, Statistics, Written Commu­
nications, and Typing. 
Basic compentencies to be de­
veloped in the program are: Orga­
n izational Administration, Human 
Admin istration, Human Behavior, 
Business Communication, Manage­
ment Information Systems, Field Pro­
ject, and Cooperative Education 
Internship. Special ized stud ies in Of­
fice Administration include: Office 
Organization and Management, Man­
agement of Office Services, Records 
Administration, Physical Environ­
ment of the Office, and Admin istra­
tive Systems. 
Students learn by doing and gain 
practical knowledge and an experi­
ential background that wi l l  enhance 
and increase the potential of suc­
cessful office management careers. 
Through electives, the student can 
pursue individual interests and also 
concentrate in a particular field of 
·related interests. 
The Office Admin istration curri­
culum is geared to developing per­
sons who can manage the office effi­
ciently as well as perform office 
duties competently. 
Public Service 
The Public Service program is de­
signed for people interested in enter­
ing public service careers and others 
who want to upgrade their careers. Its 
intent is to develop broad admin is­
trative and leadership sk i l ls and in­
crease the abil ity to apply them in a 
governmental context. The program 
emphasizes responsibi lity in  govern­
ment by integrating the study of 
humanistic and eth ical q uestions. 
In its broadest sense, Public Service 
encompasses careers with govern­
ment, private foundations, commu­
nity organizations, and educational 
institutions. 
Students engage in certain common 
areas of study with learning experi-
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ences related to their particular needs 
and interests ( i .e. ,  federal ,  state, and 
municipal admin istrat ion, hospital 
admin istration, etc. ) .  
The College has defined i ts  under­
graduate guidelines-a prel iminary 
core for prospective students. The 
work may be taken at GSU, but the 
undergraduate student in  Public 
Service is encouraged to complete 
the fol lowing areas before entering: 
American National Government, 
Micro-Economics, Social Psych­
ology or Psychology, and Written 
Communications. 
In add ition, the College strongly 
recommends, Macro-Economics, 
American or European H istory, and 
Sociology. 
A number of learning modules, (con­
sidered the basic core) wi l l  ordinari ly 
be completed at GSU: I ntroduction to 
Public Admin istration, Local Govern­
mental Systems, Constitutional Law, 
Urban History of Urban Sociology, 
Pol itical Philosophy, Public Finance, 
A c c o u n t i n g ,  a n d  C o o p e rat i v e 
Education. 
Degree requi rements inc lude elec­
tives from areas of specialization and 
intercol legial offerings. 
Graduate Level 
Guidelines 
Public Service g raduate students 
should have completed at least two 
units of undergraduate credit in each 
of these subject areas: American 
Government, Local Government, 
Public Admin istration, and Constitu­
tional Law. If these have not been 
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completed before enrol l ing,  stu­
dents shou ld take these learn ing 
modu les early in  their g raduate work 
at GSU. These learning modules can­
not be taken for graduate credit. 
At least one g raduate learn ing mod­
ule must be completed in each of four 
study areas: American I nstitutions 
and Values, Urban Government and 
Pol itics, Public Pol icy, and Publ ic 
Management. They may choose 
others from CBPS, or any of the four 
GSU Col leges. 
Also required are a publ ic service 
internship (un less a lready satisfied 
through career work) and a g raduate 
research paper. 
Programs in the Col lege of Business 
and Public Service are committed to 
developing effective change agents in 
the study of admin istrative science 
and business education. 
College of 
Cultural Studies 
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Programs in the Col lege of Cultural 
Studies (CCS) join students, faculty, 
and community in  an effort to d is­
cover and address the problems and 
issues of contemporary l ife. Their 
concerns are with the processes of i n­
quiry and the conditions of change 
rather than with defined products. 
The Col lege holds that university 
wal ls are bui lt  to take in a l l  members 
of its broad community, and consti­
tuents are mutually dependent as 
they choose to participate in change 
and its processes. In CCS there are 
many structured and non-structured 
opportunities for exploring l ife. 
CCS is committed to an interd iscipl i­
nary orientation that is neither anti­
d iscipl inary nor non-discipl inary. 
Disciplinary interests in the College 
c luster about language and l itera­
ture, the social sciences, and the fine 
and performing arts. Students take 
part in  an interd iscip l inary program 
yet simultaneously specialize in pre­
law, sociology, community orga­
nization, theatre, political science, 
music, art, English, anthropology, 
etc. Such a learning approach al lows 
students and faculty to hold on to 
their chosen d iscipl ines and, also, see 
what they do from new perspectives. 
Sk i l l  mastery is measured by compe­
tency examinations that are appro­
priate to a student's aspirations. 
The major innovating structure with­
in CCS is the I nterdisc ip l inary Stu­
dies Context ( ISC), and there are pre­
sently seven of them offered: Ethnic 
Studies, Invention and Creativity, 
Language and the Human Condi­
tion, Socio-Cultural Processes, Area 
Studies, Popular Culture, and Ideas in 
Culture. The ISC provides a frame­
work in which students can focus on 
their individualized p rograms and 
vocational goals. Dividing their work 
between two ISCs individuals may 
pursue special ized interest in new 
ways and in new contexts. They learn 
to solve problems within  a particular 
discipline and with artificial barriers 
that may be imposed by strict sep­
arate and distince discipl ines re­
moved, can also learn how other d is­
ciplines work on the same problems. 
The Col lege of Cultural Studies offers 
new arrangements of subjects or d is­
cipl ines that are otherwise scattered 
among departments and schools. 
All seven ISCs lead to the Bachelor of 
Arts and Master of Arts. 
Ethnic Studies 
This Interdiscipl inary Studies Con­
text is a multidisciplinary investiga­
tion of the history and culture of the 
largest ethnic g roups in the Chicago 
area, i.e., Africah-American, Latin­
American, Native American, and 
White Urban .  Currently, Ethnic Stu­
dies offers two components-Black 
Studies and Latino Studies. 
Black Studies emphasizes the dy­
namics of the Black experience 
through history, economics, politics, 
and culture. Its subject matter is 
38 
d rawn from the problems and issues 
confronting Black people in a society 
that is allen to their culture and l ife­
style. Black Studies is largely an ef­
fort to inform, educate, assess, and 
implement programs that speak to the 
needs of Black people. 
Latino Studies investigates and 
emphasizes the culture and history of 
Spanish-speaking Americans, using 
l iterature, language, and social 
science. Sti l l  in  development, this 
component is  offered p r i m a r i l y  
through urban studies a n d  the learn­
ing modules comprising the core of 
Area Studies. 
Learning experiences in Ethnic Stu­
dies prepare students for work in tra­
d it i ona l  h istory, l i terature,  a rt ,  
theatre, or music departments, for 
special ization in ethnic studies pro­
g rams, or for careers in research,  
publishing, social services, studio art, 
jou rnalism, non-print media, and a 
number of other fields. 
Some learn ing modules in Ethnic Stu­
dies are: Afro-American Music, The 
Arts of Afro-Americans, I ndepend­
ent Investigations in Latino and Latin 
American Studies, Images of Black 
Women in American Fiction, Black 
Drama: A Lingu istic Analysis, and 
Black Composers of the European 
Tradition. 
Invention and 
Creativity 
Invention and Creativity is made up of 
those d iscipl ines which are, in a 
sense, traditionally interdisciplinary 
at the creative level. It  brings together 
art, music, theatre, and cu ltural com­
munications in an unusual combina­
tion of program offerings. Though 
each d iscipline maintains its own 
identity and artistic integrity, the 
I nterdisciplinary Studies Context and 
its program of combined arts answers 
the purposes of students who are not 
pursuing competencies in any one of 
the arts. Learning experiences are de­
signed to: 
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1 .  Broaden perspectives politically, 
economically, socially, theologic­
al ly, and artistically; 
2. Provide a basis for self-awareness 
as creative individuals and poten­
tial contributors; 
3. Furn ish the skil ls and tools neces­
sary for productivity in a task­
oriented society; 
4. Discover new and innovative ways 
of creatively using ski l ls and tools 
to define perceptions. 
Learn ing modules in this ISC in­
clude: Photography as an Appl ied 
Science, Jazz Ensemble, African Art 
and Social I nstitutions, Creative Dra­
matics, History of Costuming, Sculp­
ture, Theatre History, Sculpture, Di­
rection Styles and Theories, Orches­
tration, Theatre Management, Multi­
Media Workshop, Dance, Play Pro­
duction in the Secondary School ,  etc. 
Language and the 
Human Condition 
Language and the Human Condition 
provides a backdrop for discovering 
how language and language atti­
tudes shape l ives. This ISC assumes 
that language is an important symbol 
system, a vital d imension of cu ltural 
environment, and is the instrument 
that enables ind ividuals to parti­
cipate in  their cu lture. I nstruction 
focuses on developing non-valuative 
descriptions of language. It  empha­
sizes language study with in both oral 
and written structures and traditions; 
there is no single study of language, 
no one description. Language is des­
cribed from a number of vantage 
points, which are determined by dis­
cipl ines-lingu istics, anthropology, 
sociology, phi losophy, for instance. 
Learn ing modules offered in Lan­
guage and the Human Condit ion 
include Research Techniques; Inter­
discipl inary Perspectives on Lan­
guage and Culture; Counter Propa­
ganda; Science Technology and the 
Quality of Life; American Literature I ,  
I I ; Shaw I ,  I I ;  Women i n  Literature; 
Images of Black Women in American 
Fiction; Literature of Immigrant Chi l­
dren; The R ise of Facism; History and 
Literature; and Methods of Teaching 
Language and Literature i n  the U r­
ban Secondary Schools. 
Socio-Cultural Processes 
Perhaps the most flexible study con­
text within the College, Socio-Cul­
tural Processes is des igned as a con­
ceptual framework for examining 
social ,  pol itical, and cultural phe­
nomena, then evaluating and pos­
sibly altering them through educa­
tional experiences in the University 
and its communit ies. Discipl ines i n­
cluded in the ISC are: Anthropology, 
Urban H istory, Sociology, Urban 
Stud ies ,  Po l i t ica l  Sc ience ,  and 
Women's Studies. Students examine 
"process" phenomena within three 
contexts: 
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Urban socio-cultural processes -
Exploring h istorical and political pro­
cesses in the city; d ichotomies and 
relationships between cit ies and sub­
urbs; rural and u rban reg ional dy­
namic; or social, cu ltural, and psych­
o log ica l  compo nents of urban 
processes. 
Comparative (cross-cultural) socio­
cultural processes - Examining 
these and other issues of stabi l i ty, 
change, growth, deterioration, and 
the notion of process itself in various 
cultural groups outside the United 
States mainstream tradition. 
Women's studies - Developing a 
comprehensive informational net­
work for evaluating and possibly 
altering the role and status of women 
in the world today. 
A sampling of learn ing modules in­
cludes: Pol itical Psychology; Social 
Psychology; Women's Studies I n­
vestigations; Modernization; Latin 
America and Africa; Cross-Cultural 
Perspectives on Women; The Sub­
urban Context; Social Science Re­
search Methodologies; Sociology of 
Eth n i c  Re lat ions ;  Theo log ica l ,  
Anthropological, and  Literary Views 
of Non-Ordi nary Reality; Psycho­
logical Anthropology; and Simula­
tions and Games. 
Area Studies 
Area Studies is a multi-discip l inary 
approach to the comprehensive study 
of a geographic area having singular 
l ingu istic, cu ltural, h istorical, and 
political traits. This ISC is designed to 
expose students to the interdiscipli­
nary approach as method and tech­
n ique and to provide content empha­
sis and expertise in a g iven area 
(which is presently Africa) . 
Area Studies can be (1)  An ISC in it­
self, serving students who are in­
terested in business, government, or 
teaching; (2) An additional resource 
for Ethnic Studies, provid ing learn­
ing modu les that trace h istorical and 
contemporary developments in the 
mother cultures; (3) Learning mod-
ule offerings in  other I SC's and Col­
leges, with general interest in the 
Th i rd World; or (4) An ISC that 
develops general cultural expansion. 
Africa is explored through its art, h is­
tory, l iterature, cultural and political 
geography, and languages. I nd ivid­
ual student interests can be pursued 
in African independence move­
ments, educational development, tra­
ditional societies, music, rel ig ion, etc. 
Some of the learn ing modules offered 
are: The Mexican-Americans: A 
Psychocultu ral Approach; African 
Anthropology; Traditional Societies; 
African Art and Social I nstitutions; 
Spanish As A Cultural Experience I ,  
I I ,  I l l ,  IV;  Strateg ies of  Teaching in 
Com m u n i ty Col leges;  Contem­
porary African I ndependence Move­
ments; Educational Development in 
Africa; and I m plementation of the 
Open Classroom. 
Popular Culture 
The ISC Popular Culture provides an 
interdiscipl inary context in  which stu­
dents examine, critiq ue, and create: 
1 .  "Those productions, both artistic 
and commercial ,  designed for 
mass consumption, which appeal 
to and express the tastes and 
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understanding of the majority 
standards. They reflect the values, 
conv ict ions ,  and patterns of 
thought and feel ing generally d is­
persed through and approved by 
American society." 
2. The patterns and movement in 
com m u n i t ies that reflect the 
values, judgments processes, 
experiences, and visions of the 
majority. 
3. The interactions among majority 
or non-elite culture, and high or 
el ite culture. 
Popular Culture expands the range of 
cultural products that are seen to 
merit serious attention by scholars. 
Further consideration of Popular Cul­
ture demands new conceptual frame­
works for analysis and interpreta­
tion. Scholars from the Humanities, 
Social Sciences need to pool their 
competency in investigations that re­
quire d iverse elements (thematic 
analysis, quantification, etc. ) .  Finally, 
a study of Popular Culture promotes 
the real ization of the dynamics of cul­
ture. Mass culture and high culture 
lose much of their  distinctiveness, as 
contemporary scholars and popular 
cu lture producers draw upon both 
areas to criticize and create new cui-
tural developments. 
Although particular emphasis Is 
placed on the popular cultures of 
contemporary American communi­
ties, the ISC provides a framework for 
examining the h istorical and current 
process of conflict and consenses, of 
symbol-making and communicat­
ing, and of interaction among his­
torical perspectives and avant garde 
possib i l ities. 
Students in  Popular Culture desig­
nate an area of emphasis (Social 
Science, Language and Literature, or 
Fine and Perform ing Arts) and parti­
c ipate in the ISC from the perspec­
tive and methodologies of that area of 
emphasis. These, then, provide a 
framework for developing their  indi­
vidual ized contracts. 
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Ideas In Culture 
Ideas in Culture wi l l  focus on the 
phi losophical tenets of world cul­
tures. This ISC is presently i n  the de­
velopmental stage. 
Students can prepare for careers in  
teaching, social services, publ ic rela­
tions, publish ing, and research. 
Study programs are designed for fu­
ture (a) pre-professional and non-de­
gree students; (b) English teachers, 
and (c) others seeking language and 
l iterature perspectives. 
Basically, the College of Cu ltural Stu­
dies d i rects its efforts toward engag­
ing in a futuristic society and toward 
conserving the meaningful past by 
constantly reviewing its goals, man­
dates, and m ission for the present and 
the future. Students and faculty at­
tempt to deal with problems that 
others m ight consider unsolvable. 
College of 
Environmental 
and 
Applied Sciences 
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The Col lege of Environmental and 
Appl ied Sciences (CEAS) is commit­
ted to examin ing, analyzing, and 
u n d e r s t a n d i n g  t h e  e n v i ro n ­
ment-natural and bui lt. 
The College educates people i n  occu­
pational ski l ls and for l i felong learn­
ing in  science. Its major thrust is im­
proving the qual ity of l ife by finding 
and implementing solutions to prob­
lems of the environment. 
CEAS believes that the new scientist 
must consider human behavior and 
value systems that do not lend them­
selves easi ly or necessarily to nar­
rowly scientific treatments. In short, 
the approach is i nterd iscip l i nary. 
The College offers Instructional Pro­
grams in Science, Science Teaching, 
and Health Science. All  programs 
lead to either the Bachelor of Arts or 
Master of Arts Degrees i n  Environ­
mental and Applied Science. 
Students may engage in such activi­
ties as working in hospitals and using 
mobile analytical laboratories; col­
lecting animal, plant, and rock speci­
mens; planning environmental semi­
nars for communities; and managing 
environmental programs for park d is­
t r i c t s ,  s c h o o l s ,  i n d u st r y ,  o r  
communit ies. 
Ph i losophically, only depth and ex­
tent of study separate the B.A. and 
M.A. candidates. Programs wi l l  be ex­
panded during the next several years. 
Study programs are alterable and in­
dividual ized for each student. Work 
carried out reflects the real ities of off­
campus l ife. 
CEAS has defined certain areas of 
emphasis with in  each program. 
Science 
The Areas of Emphasis currently of­
fered in Science are Interdisciplinary 
Science and Environmental Tech­
nology and Human Ecology ( in  de­
velopment} . Students who earn a de­
gree are expected to: 
• Be able to conduct research i nves­
tigations and plan, organize, and 
execute solutions to problems related 
to env ironmental qual ity; 
• U n derstand the concepts of 
science and be able to develop and 
execute solutions to complex scien­
tific, technological, and human 
problems; 
• Demonstrate research sk i l ls; 
• Be able to formulate a value orien­
tation based on the systemic i nvolve­
ment of man i n  the material world and 
to relate this orientation to scientific 
activities. 
Instruction in problem-focused, with 
interd iscipl inary work in physical, 
biolog ical, earth, computer and 
health sciences, and mathematics. 
Environmental Planning, Environ­
mental Conservation, Environmental 
Analysis, and Environmental Man­
agement are some of the orientations. 
At Governors State, the sett ing for 
Environmental Planning is such that 
theoretical and appl ied learning aug­
ment each other. On-campus and 
field experiences are coordinated. 
The program has moved away from 
train ing narrow special ists to edu­
cating people who can plan in terms 
of demonstrable i nd ividual and social  
needs. 
The curriculum is flexi ble. Students 
and faculty focus on understanding 
the abil ity to change the cultural-phy­
sical envi ronment and to predict and 
control its responses to environmen­
tal manipulations. 
Examples of learn ing modules in the 
orientation are: Env ironmental Sys­
tems: A Simulation, Pol lution Con­
trol Technology, Urban Futures: 
Options and Strategies, Cybernetics 
of Society, Business and Public In-
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terest, Science: A Human Endeavor, 
Regional Land Management, Design 
for the Human Envi ronment, Human 
Behavior and the Environment, En­
vironmental Planning, S imulation 
Games and Urban Environmental 
Issues, Transportation Systems, 
Evolution of the Urban Environment. 
The Environmental Conservation 
orientation prepares students for 
careers in i ndustry and publ ic or pri­
vate conservation agencies. It  covers 
approaches to the ecology of plant 
and animal communities, mecha­
nisms by which organisms adapt to 
their environments, the dynam ics of 
natural popu lations, and other con­
servation special it ies. It  brings pri­
vate and governmental conservation 
agencies into scope with their activi­
ties advising local governments in  the 
wise use of land and water re­
sources, outdoor recreation, agricul­
ture, and env ironmental education. 
Students who wish to enter Env iron­
mental Conservation should have 
knowledge of the basic concepts of 
biology, the earth sciences, chemis­
try, physics, and mathematics. 
Some competencies to be ach ieved in 
the orientation are: 
• Applying and evaluating tech­
n i q u e s  o f  o b s e r v a t i o n  a n d  
experimentation; 
• Understanding and using the prin­
c iples and practices of conservation; 
• Applying the concepts of demog­
raphy, human behavior, economics, 
and community health to conserva­
tion activities; 
• Applying communicative and i n­
structional sk i l ls i n  i nteractions with 
the lay public. 
• Understanding and evaluating the 
evolution of the human species and 
the i nfluence of technological and 
cu ltural effects on people's relation­
ship to environment. 
A sampl ing of learn ing modules 
m ight include Regulation in Animal 
Populations; Experimental Botany; 
Topics in Ecology; Limnology; Tax-
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a n o m y ;  E n v i ro n m e n t a l  E a r t h  
Science; Aquatic Biology; Heredity 
and Social Problems; Energy of the 
Envi ronment; Plant Microenviron­
ments; Evolution and Man; Popula­
tion U rbanization, and Poll ution; and 
Ethics of the Environment. 
There is widespread concern today 
about environmental qual ity and the 
impact of technology on our en­
vironment. CEAS is responding to the 
great need for people trained to 
measure the extent of the pol l ution 
problem, to invent devices to correct 
it, and to plan in order to avoid future 
problems. 
The College prepares interd iscipl i­
nary analytical special ists, profes­
sionals who can meet the i ncreasing 
demands for environmental data. 
The orientation in Environmental 
Analysis may lead to jobs dealing with 
qual itative and quantitative assess­
ment of environmental components, 
including air, water, soi l ,  rocks, 
plants, and animals. Students in­
terested in futures with governmen­
tal , industrial ,  and i ndependent en­
vironmental laboratories and field 
stations, environmental protection 
agencies, forensic laboratories, and 
research and teaching institutions 
may work toward their goals in  this 
occupational orientation. 
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Learning experiences wi l l  incl ude 
using standard analytical methods 
and "hands on" experience with high 
q u a l ity an a lyt ical  i nstru menta­
tion-on-campus or i n  Cooperative 
Education setti ngs. Learning mod­
u les offered in the orientation in­
c lude Biogeochemical Cycles, B io­
log ical Indicators of Poll ution, Air  
Analysis, Soi l  Analysis, Reaction Pro­
cesses and Rates, Analytical Tech­
n iques for Environmental Studies, I n­
strumentation Electronic Water Qual­
ity Research, Environmental Sys­
tems Analysis, Atmospheric Physics 
and Meteorology. 
Another occupation orientation, En­
vironmental Management, might in­
clude such learning modules as En­
vironmental Systems: A Simulation; 
Pol lution Control Technology; Ur­
ban Futures: Options and Strategies, 
Bus iness and P u b l i c  I n terest; 
Science: H uman Endeavor. 
Health Science 
Health care and the expansion and 
development of health care del ivery 
systems has become the top priority 
in  I l l inois h igher education. And 
Governors State Un iversity, because 
of its flexible nature, provides un­
usual opportunit ies for studying 
Health Science. There are three Areas 
of Emphasis in the Health Science in­
structional program: 
Health Science Practice, which 
focuses on del ivering health care to 
ind ividuals and g roups. Some com­
petencies to be attained are: abil ity to 
establish therapeutic relationships 
with c l ients; advanced ski l l  in the 
chosen Occupational Orientation; 
and knowledge of the i nterrelation­
ships among society, health care in­
stitutions, and health professionals. 
Occupational Orientations in  Nurs­
ing and Medical Technology may 
lead to jobs in  b iomedical engineer­
ing, community health nursing, hos­
pital-based nursing,  nuclear medi­
c ine, and pulmonary assessment. 
Health Science Education, concen­
trating on the development of health 
professionals who wi l l  have particu­
lar expertise in education in  the 
health sciences. Upon graduation, 
Health Science Education students 
wi l l  have gained understanding of 
methods, materials, and rationales of 
new curriculum materials, sk i l l  i n  
assessing and evaluating student 
learn ing and needs, and knowledge 
of current information on health care 
delivery systems and proressional 
functions. Occupational Orienta­
tions in Nursing Education and Al lied 
Health Education may lead to jobs i n  
community col lege health programs, 
community health organizations, 
sick-care institutions, and in-service 
education. 
I n  Health Science Administration, 
health professionals with part icular 
expertise i n  management and ad­
ministration of health care services 
are developed. Students in this Area 
of Emphasis are expected to gain sk i l l  
in  day-to-day management pro­
cesses of formal organizations, 
knowledge of contemporary theories 
of organization, and sk i l ls in the 
means of evaluating health care orga­
nization systems. Occupational Or­
ientations are Health Services and 
Nursing Admin istrat ion. 
There are study opportunities for 
people with c l in ical backgrounds or 
administrative experience as well as 
for students desiring to further their 
careers in the al l ied health fields. 
Content in Health Science may i n­
clude evaluation of c l in ical perform­
ance, teaching methods, curriculum 
design, environmental i nfluences, 
health planning, medical economics, 
and social and political determi nants 
of health care del ivery. 
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Science Teaching 
CEAS offers work in Science Teach­
ing, with emphasis in Elementary 
Sc ience Teach i n g ,  Secondary 
Science Teach ing,  and Community 
College Science Teach ing.  L ike other 
CEAS I n struct i o n a l  Prog rams,  
Science Teaching focuses on inter­
d isciplinary approaches to the under­
standing of env ironmental problems. 
At the same time, relevant scientific, 
humanistic, and applied disciplines 
become part of students' education­
al experiences. 
Environmental Education is one of 
the most rapidly emerging fields i n  
the teaching profession. It  is tru ly 
i nterdiscipl inary, drawing from tradi­
tional subjects, which include the nat­
ural and social sciences, economics, 
Jaw, aesthetics, ethics, and newer 
areas such as urban planning and 
reg ional land management. I l l i nois 
and several other states are develop­
ing plans for env ironmental educa­
tion at the state, reg ional, and local 
district levels. Implementation wi l l  re­
qu i re individuals with broad-based 
knowledge and sk i l ls related to en­
vironmental issues and teaching. 
Thus, GSU has designed an innova­
tive Science Teaching program that 
wil l  prepare people to work as envi­
ronmental educators with schools, 
museums, parks, nature centers, and 
other agencies. All areas of empha­
sis stress developing and expanding 
the role of teachers to include com­
munity service and educational ex­
periences outside of the classroom. 
Students, who may be either practic­
ing or prospective teachers, wi l l  have 
opportunities to increase the depth of 
the ir  sc ient i f ic  k n o w l edge and 
broaden its scope, to learn about new 
techniques of instrumentation in the 
environmental sciences, and to de­
velop expertise in using new ap­
proaches and materials for science 
teaching. 
Among the objectives defined for 
Science Teaching are: 
1 .  To acquire appropriate scientific 
knowledge and to understand it as a 
means for becoming more effective 
teachers, scholars, and citizens. 
2. To develop a breadth of under­
standing in other fields related to cur­
rent scientific, environmental, and 
societal issues. 
3. To acquire the sk i l ls needed for 
effective learning, inquiry, and action. 
4. To acquire the knowledge and 
skills related to teach ing,  curriculum 
planning,  and implementation. 
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5. To develop ski l ls in designing per­
formance-based instruction. 
In  brief, Science Teaching (a) in­
c l udes work i n  env i ro n m ental  
science, interdiscipl inary studies and 
science teaching; (b) provides a pro­
gram of supervised internsh ip in 
teaching; and (c) may lead to an I l l i­
nois teaching credential. 
Suitable learn ing modu les include 
Cooperative Education, Activity En­
vironments for Science Teaching ,  Air 
Analysis, Aquatic Ecology, Atmos­
pheric Chemistry and Meteorology, 
Basic Ecology, Community Envi ron­
mental Analysis and Action, Cultural 
Developments in Elementary Science 
Teaching, Curriculum Design and 
Development, Environmental Edu­
cation, Environmental Education and 
Instructional Technology, Evalu­
ating Science Process Learning, 
Learning Processes, Literature of 
Science and Technology, Making 
Education I nterdiscipl inary, Select­
ing and Using Instructional Technol­
ogy, Urban Futures: Options and 
Strategies. 
The College of Environmental and 
Appl ied Sciences has accepted a 
major challenge-its constituents ex­
plore and use conceptual structures 
from discipl ines other than science in 
an attempt to maintain an interdisci­
p l i n ary framework for stu d y i n g  
human problems and finding solu­
tions to them. 
College of 
Human Learning 
and Development 
The social and behavioral sciences 
are the basis for study in the Col lege 
of Human Learning and Develop­
ment (CHLD). Its major purpose is to 
develop students who are self-ac­
tualizing and professionally oriented. 
The College enables peo�le to �nder­
stand and function effectively m. pre­sent-day society and our envlr.on­ment and to be just as effectual m a 
futuristic m ilieu. 
Underlying this intent is the de�ire t? 
create a col legial system that IS pn­
marily concerned with the behaVIOr­
al study of man and operates as a 
model community-oriented col lege. 
Students in the College are occupied 
in  such varied situations as inner-city 
schools, broadcast and cable com­
munications systems, newspapers, 
family counsel ing centers, welfar.e agencies, and cl in ics for communi­
cations disorders. 
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A Bachelor of Arts Degree in Human 
Learn i n g  and  Development  is  
awarded in  Human Services, Be�a­
vioral Studies, Communication 
Science, and Urban Teacher Educ�­
tion. The Master of Arts Degree �n 
Human Development is offered m 
Human Relations Services, Commu­
nication Science, and Urban Teacher 
Education. 
Degree programs are competency­
based, but instruction is not based 
solely on vocational co_ncerns. Pro­
grams are designed to st1mulate intel­
lectual growth and to develop lead­
ers, teachers, and doers. 
The College programs all learning 
experiences through Learning Con­
tracts. A student, with a faculty ad­
visor develops an individualized 
study program, described in terms of 
performance criteria and compe­
tencies. Certification standards are 
incorporated into the performance 
criteria prescribed for Urban Teach­
er Education, and Communication 
Disorders, which eases the problem 
of getting a state l icense for these 
professions. 
Human Services 
Undergraduate study in Human Serv­
ices at GSU is an enriched program in 
app l ied h u ma n ist ic  and  soc i a l  
sciences. Generally, the program in­
volves delivering di rect services in so­
cial welfare, corrections, special edu­
cation, mental health, and al l ied 
health fields, city and community 
agencies. Students are engaged in 
providing a broad core support func­
tion in human relations for teaching, 
counsel ing, school psychology, and 
community psychology. 
Human Services students participate 
d i rectly in learning experiences that 
take place in depressed communi­
ties as a practical means for acqu ir­
ing useful and marketable sk i l ls. 
Training and practice are combined 
with professional studies in the cru­
cial content areas of the social and 
behavioral sciences. Graduates are 
able to function in varied human serv­
ices settings. 
Behavioral Studies 
Behavioral Studies is very s imi lar to 
u nderg raduate Psychology pro­
grams in a traditional university. At 
Governors State University, stu­
dents' interests in the Behavioral Stu­
dies program range from a desire to 
learn more about human behavior to a 
need for concentrated studies that 
wil l  lead to g raduate school or a spe­
cific career in the helping profes­
sions (teaching, social work, com­
munity service, health, etc . ) .  
Because the program has optimum 
flexibi l ity, students are able to plan 
their studies around individual needs. 
For example, it is possible to concen­
trate in Behavioral Studies and also 
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acquire human relations competen­
cies. Or, to combine psychological 
theory with advertising, by selecting 
learning modules from both Beha­
vioral Studies, Communication 
Science, and even others. 
Objectives derived for the program 
are broad: ( 1 )  To master the profes­
sional skil ls needed to deal with indi­
viduals and groups in institutions and 
organizations; (2) To develop the 
general insights and knowledge 
about human nature that the helping 
professions demand; (3) To acquire a 
foundation of theory, history, con­
cepts, and vocabulary, which is re­
quired for admission into graduate 
and proressional studies in Psych­
ology, and its related fields, or for 
employment. 
Learning modules in Behavioral Stu­
dies are available to al l  GSU stu­
dents. They include: Developmental 
Psychology, Basic Human Relations 
Laboratories,  Abnormal  Psych­
ology, Human Memory, Social Psych­
ology, Psychology of Women, Re­
search in the Behavioral Sciences, 
Psychological Testing, Personality, 
Child Psychotherapy, Advanced 
Experimental Psychology, Transac­
tional Analysis, Etiology and Treat­
ment of Severe Emotional Distur­
bances, and Basic Statistics and 
Measurement in  Psychology and 
Education. 
Communication Science 
Undergraduate and graduate pro­
grams in Communication Science 
have been grouped into four Areas of 
Emphasis: Interpersonal Communi­
cation, Organizational Communica­
tion, Media Communication, Com­
munication Disorders. 
Common to all students in Commu­
nication Science is a program of 
study that encompasses ( 1 )  theory 
and research, (2) an overview of the 
field, (3) practical experience, (4) 
special ski l ls, and (5) a choice of 
learning options with in  the whole 
University. 
Students are involved in interdisci­
plinary studies and a set of experi­
ences that may occur in urban 
studies, social work, business and in­
dustry, ethnic studies, journal ism, 
education, human potential develop­
ment, or others. The program is di­
rected toward the abi l ity to supply 
communication competencies. 
Suggested core competencies are 
communication process, human rela­
tions, research, human assessment, 
and change process. Communica­
tion Science students are expected to 
demonstrate practical appl ication of 
their knowledge and ski l ls in a prac­
ticum, coop-erative education, inde­
pendent f ie ld  study,  or work 
assignment. 
With in the area of Interpersonal Com­
munication, the career possibi l ities 
include g roup facil itator, intercul­
tural comm unication specialist, com-
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munication educator, and therapeu­
tic communication spec ialist. 
Some learn ing modules offered in 
this area are: Theory of Communica­
tion, Basic and Advanced Human 
Relations Training Labs, Comm uni­
cation Research, Social Perception, 
Intercultural Communications, Com­
munications Sensitivity, I nterper­
sonal Growth Lab, Non-Verbal Com­
m u n i cat ions,  Group Leaders h i p  
Practicum, Human Consciousness, 
and Therapeutic Communication. 
Suggested job opportunities in Or­
ganizational Communication are or­
ganizational communication consul­
tant, public relations specialist, re­
searcher, training director, commu­
nication systems analyst, and com­
munity relations special ist .  
Students engage in such learn ing 
modules as: Communication Science 
Theory, Managerial Communication 
Systems in Organ izations, Seman­
tics and Communication, Communi­
cations Research, Cybernetics and 
Society, Semantics of Coping with 
Change, and Public Relations i n  
Organizations. 
In Media Communication, career 
choices could be publ ic opinion re­
search, fi lmmaking, educational 
technologist, language arts consul­
tant, information retrieval consul­
tant, consumer reseracher, journ­
alist, media specialist, (film, T.V., 
radio) and copywriter, to name a few. 
Students in Media Communication 
select from these learning modules: 
Advertising Copywriting, Advertis­
ing Strategy and Consumer Beha­
vior ,  C o m m u n icat ion Sc ience 
Theory,  I n t rod uct ion to Mass 
Communication, New Media Tech­
nology, Political Persuasion in the 
Media, Theory and Analysis of 
Communication Content, Advertis­
ing as Communications, Commu­
nications Research, Communica­
t ions Educat i o n ,  Contem porary 
Issues in Media Law, Fi lm Vision, 
Propaganda and Social Control, and 
Dynamics of Television. 
Special ists in Communication Dis­
orders may work as speech and lan­
guage disorder therapists, hearing 
d isorder therapists. At present, the 
program requires supplementary 
experiences outside of GSU to ob­
tain state and national certification in  
these areas. Students develop c l inical 
ski l ls in  the d iagnosis and treatment 
of speech, hearing, and language dis­
orders, through extensive academic 
and practicum experiences. 
L e a r n i n g  m o d u l e s i n c l u d e :  
Phonetics, Speech and Language 
Development, Physiology of the 
Speech and Hearing Mechan ism, 
Language Disorders, Stuttering, 
Articulation Disorders, Voice Dis­
orders, and Practicum. 
Human Relations 
Services 
The program in Human Relations 
Services is designed to prepare 
human relations professionals, who 
may function in a variety of settings. 
Students work to ach ieve competen­
cies in counsel ing, therapy, human 
relations, and group work. The pro­
gram wi l l  enable them to understand 
behavior and attitudes and to assist 
people in bringing about change. 
Fields such as school psychology, 
corrections, social welfare, counsel­
ing in elementary schools or in com­
munity col leges, fami ly therapy, and 
general agency or institutional work 
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are all possible areas of application. 
In these settings, students will com­
bine ski l ls in understanding human 
relations, developing therapeutic 
relations, and community psych­
ology with the opportunity to effect 
change in the social envi ronment and 
in human beings. This program also 
allows Human Services graduates to 
continue at the graduate level. 
As part of a team in the school sys­
tems, the goal of Human Relations 
Services is to identify and design a 
program reaching the core of over­
lapping ski l ls and knowledge that all 
pupil personnel workers and human 
relations services professionals use. 
A special focus of the program is the 
disadvantaged school setting, the 
surrounding community, and the use 
of an extensive practicum in desig­
nated off-campus training centers 
supervised by Un iversity staff. 
The program involves much obser­
vation and practice, small  group 
interaction, and feedback through­
out the learning experiences. The 
i nstruct iona l  p rogram i n c l u d es 
extensive field work, tutorial semi­
nars, which students conduct and 
coord inate with the core learning 
modules, a lternative learning semi­
nars (designed by students with 
faculty assistance), human relations 
laboratory experiences, independ­
ent study concentrations, and inter­
collegial learning modu les that wil l  
provide a broad background in 
related content areas. 
There are three areas of emphasis: 
The Generalist - The student com­
pletes a one-year general Human 
Relations Services core of com­
petencies, schedules one core learn­
ing module each session, and bui lds a 
special ized contract to achieve com­
petencies in the student's specific 
field of interest. 
The Elementary School Counselling 
Sequence - A two-year part-time 
evening core of competencies inte­
grated through tutorial groups and 
the Learning Team. 
Students may apply for practicum 
( required for certification in  both Ele­
mentary School Counsel ing and 
School  Psychology) after com­
pleting requirements for the Master's 
Degree. Prior approval (through 
demonstration of proficiency) is 
required. 
Social Welfare Sequence 
Practicum must be done during reg­
u lar hours and required one-half day 
per week for the school year or one 
day per week in the Human Relations 
Services off-campus center for one­
half of the school year. Whi le there 
wi l l  be specific objectives for all 
degree students, the focus is on i ndi­
vidual ized objectives that bui ld upon 
a student's needs and competencies. 
Urban Teacher 
Education 
Undergraduate and graduate pro­
grams in Urban Teacher Education 
are designed to prepare teachers for 
inner-city elementary schools. CHLD 
believes that al l  participants in the 
educational process are learners, 
with differing degrees of ski l ls and 
varying contributions. So, teacher 
tra i n i n g  prog rams i n c l ude the 
community, adu lts and chi ldren as 
integral participants. 
Students in the program observe and 
work in schools ( both in and out of the 
classrooms), community agencies, 
and organizations. Through ethnic 
and urban studies, the teacher trainee 
wi l l  develop an understanding of the 
problems of discrimination, unem­
ployment, poverty, education, and 
anxieties felt by i nner-city fami l ies. 
They wi l l  then explore the teacher's 
role in al leviating some of the prob­
lems that are indigenous to l iving in 
the inner-city. Undergraduates work 
with in-service teachers (who them­
selves may be graduate students) and 
University personnel to define educa­
tional needs to be met. Final ly, stu­
dents develop ski l ls, devise strate­
gies, and gather, invent, and util ize 
materials for deal ing with education­
al problems. 
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The Col lege of Human Learning and 
Deve lopment  has esta b l i shed a 
Teacher Education Center in the 
urban community. A learn ing out­
post, the Center brings teachers-in­
training face-to-face with people and 
problems in urban education. 
There are four competency cate­
gories in the Urban Teacher Educa­
tion Program: ( 1 )  Professional Study 
- Understanding child development 
and the environmental factors that af­
fect the learning process; (2) Subject 
Matter - Reading, language arts, 
mathematics, social and natural 
sciences, art, music, etc.; (3) Teach­
ing and Administrative Ski l ls; and (4) 
Human Relations. 
Each student works with a faculty 
member to design a sequence of 
learning experiences that are struc­
tured to gain these competencies. 
Several learning modules are appro­
priate: Afro-American Studies, Amer­
ican Urban H istory, Basic Human 
Relations Lab, Development of Per­
formance Objectives, History of Law 
Enforcement, Chicago and Suburbs 
Language and Culture, Social Foun­
dations of Urban Education, Teach­
er-Com m u n ity Relat ions,  U rban 
Teacher Education Learning Team, 
and Urbanization: Introduction of the 
City. 
It  can be said that the Col lege of 
Human Learning and Development 
p laces emphasis on freeing the intel­
l igence of the learner through knowl­
edge and values. 
The Seal of Governors State Un iver­
sity is multi-symbolic. Many people 
see the circle as being characteristic 
of the "never-ending" range of knowl­
edge, its "quality of infin ity" and the 
"unity of thought and spirit." The 
three points of the star emerging from 
the c i rcle may symbolize for some the 
need of a university to extend teach­
ing, research, and service to individ-
uals, communities and nations. Con­
versely, the flow of the same l ines i n­
ward may represent community in­
fluences upon the university. Al l  in a l l  
the seal should be symbolic of 
"growth" and "exploration" in step 
with the h istoric event of 1 969 (year of 
the founding of Governors State); 
space exploration and lunar landing. 
The official colors of the un iversity 
are black and white. 
7969 
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Professional 
Staff 
Governors State University is people 
- many kinds of people fulfi l l ing a 
variety of d ifferent roles, each contri­
buting to the total life of the Univer­
sity. In this section are the names of 
some who have varying faculty sup­
p o r t a n d  a d m i n i s t r a t i v e  
responsibil ities. 
A l ist of names is an inadequate way 
to introduce them. Please remember 
that behind each name is a person. 
These persons, with others not l isted 
make GSU the vital learn ing commu­
nity of which prospective students are 
invited to be a part. 
Kathleen Ravin Abbott 
University Professor of Health 
Science, CEAS 
Northern I l linois University, B.S. ,  1 970 
Northern I l l inois University, M.S.,  1 973 
T. D. Ainsworth 
Coordinator, I nstructional Develop­
ment, ICC 
University Professor of I nstructional 
Communication, CEAS 
University of St. Andrews, M.A., 1 961 
University of Southern California, 
Ph.D., 1 970 
Esthel B. Allen 
Executive Assistant to the President 
Ol ivet College, B.A., 1 965 
Governors State U niversity, M.A., 1 972 
Richard S. Allen 
Director of Financial Aids 
University Professor of Cultural 
Studies, CCS 
Michigan State University, B.A., 1 969 
Michigan State University, M.A., 1 973 
Ted F. Andrews 
Dean, College of Environmental and 
Applied Sciences 
University Professor of Life Science, 
CEAS 
Emporia State College, A . B., 1 940 
University of Iowa, M.S., 1 942 
Ohio State U niversity, Ph. D., 1 948 
Clara B. Anthony 
Assistant Dean, College of Cultural 
Studies 
University Professor of Ethnic 
Studies, CCS 
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Morgan State College, B.A., 1 958 
University of I l l inois, M.A., 1 959 
Northwestern University, Ph.D., 1 972 
Martha Collier Armstrong 
Collegial Liaison Librarian 
University Professor, CEAS 
University of I l l inois, B.S., 1 967 
University of I l l inois, M.S.,  1 97 1  
Ruben V. Austin 
Dean, College of Business and 
Public Service 
University Professor of Economics, CBPS 
University of Dubuque, A.B., 1 936 
University of Iowa, M.A., 1 940 
University of Iowa, Ph.D. ,  1 958 
Cuttle W. Bacon, Il l  
University Professor of Human Growth 
and Development, CHLD 
Collegial Coordinator of Cooperative 
Education 
Kentucky State College, B.S., 1 963 
Loyola University, M . Ed.,  1 970 
Northwestern University, Ph.D., 1 972 
Robert L. Bailey 
Director of Admissions and Records 
University Professor of Education, CBPS 
University of Washington, B.A., 1 961 
U niversity of Oklahoma, Ed. M.,  1 966 
U niversity of Oklahoma, Ed.D.,  1 968 
Frankie Barnes 
Counselor and Coordinator of Student 
Activities, Student Services 
Jackson State U niversity, B.S., 1 966 
Purdue University, M.A.,  1 972 
Gerald C. Baysore 
Assistant to the President 
University Professor of Human Learning 
and Development, CHLD 
Dakota Wesleyan University, B.A., 1 962 
U niversity of Denver, M.A.,  1 963 
University of Denver, Ed.D. ,  1 97 1  
Raymond E .  Benn 
Director, Department of Public 
Safety, Administration 
Governors State U niversity, B.A.,  1 97 1  
Governors State University, M.A., 1 973 
Daniel Bernd 
University Professor of English, CCS 
Chairman, U niversity Assembly 
Stanford University, B.A., 1 949 
University of Nebraska, M.A., 1 957 
University of Nebraska, Ph.D., 1 962 
Frances G. Bibb 
U niversity Professor of Business 
Education, CBPS 
Central State U niversity, B.S., 1 947 
I ndiana State U niversity, M.S.,  1 950 
Northern I l l inois U niversity, 
Ed. D . ,  1 971 
William Boline 
University Professor of Social Work 
Education, CHLD 
Kentucky State Col lege, B.S., 1 964 
University of I l l inois, M.S.W., 1 967 
Joanna K. Bowers 
University Professor of Urban Teacher 
Education, CHLD 
Central State University (Ohio),  B.S.,  
1 966 
University of Dayton, M.S. ,  1 970 
Northwestern University, Ph. D . ,  1 973 
Marvin A. BroHman 
U niversity Professor of Urban Teacher 
Education, CHLD 
Roosevelt University, B.S.,  1 949 
U niversity of I l l inois, M.S.,  1 950 
University of Chicago, Ph.D.,  1 962 
JoAhn Weaver Brown 
University Professor of Urban Teacher 
Education, CHLD 
Fisk University, B.A., 1 957 
Chicago State University, M . Ed.,  1 964 
Ronald Brubaker 
University Professor of Physical 
Science, CEAS 
Cornell College-Mt. Vernon, Iowa, 
A.B.,  1 960 
Princeton U niversity, A.M., 1 962 
Princeton U niversity, Ph.D.,  1 966 
James A. Buckenmyer 
University Professor of Business 
Admi n istration, CBPS 
University of Notre Dame, Ph.B.,  1 954 
University of Toledo, M.B.A.,  1 962 
Washington University, D.B.A.,  1 970 
David R. Burgest 
University Professor of Social Work, 
CHLD 
Paine College, B.A., 1 965 
Wayne State University, M.S.W., 1 968 
Cora Burks 
Assistant Director of Financial Aids 
Mundelein College, B.A., 1 970 
Bernard E. Bush 
Assistant Registrar 
St. Ambrose, B.A., 1 957 
University of Oklahoma, M.A., 1 972 
Dixon Bush 
University Coordinator of Cooperative 
Education 
University Professor of Social Sciences, 
CCS and CHLD 
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University Coordinator of BOG Program 
College of the City of New York, 
B.S.S., 1 948 
New York University, M.A., 1 949 
New York University, Ed.D.,  1 951 
Joseph E. Butler 
Director, Management Information 
Systems 
University Professor of Business and 
Public Service, CBPS 
Michigan State University, B.A., 1 949 
Mary Lou Campbell 
Publications Editor, Office of 
Communications 
University of I l l inois, B.A.,  1 950 
University of Chicago, M.A., 1 957 
John A. Canning 
Assistant Director of Communications 
University Professor of Communication 
Science, CHLD 
Grinnell College, B.A., 1 931 
Northwestern University, M.S.J. ,  1 932 
Warrick L. Carter 
University Professor of Music, CCS 
Tennessee State University, B.S., 1 964 
Michigan State University, M .Mus., 1 966 
Michigan State University, Ph.D., 1 970 
Daniel J. Casagrande 
Professor of Earth Science, CEAS 
University of Scranton, B.S., 1 966 
Pennsylvania State University, 
Ph.D., 1 970 
John E. Chambers 
Professor of Life Science, CEAS 
University of Tulsa, B.S., 1 958 
U niversity of Texas, M.A., 1 962 
University of Kansas, Ph. D. ,  1 966 
Manuel H. Chavez 
U niversity Professor of Business 
Adm inistration, CBPS 
University of Utah, B.A., 1 955 
University of Utah, M.B.A.,  1 957 
Thomas Church 
University Professor of Business 
Adm i nistration, CBPS 
I l l i nois I nstitute of Technology, 
B.A., 1 957 
I l l inois I nstitute of Technology, 
M.S., 1 960 
I l l i nois I nstitute of Technology, 
Ph.D., 1 967 
Gordon A. Cochrane 
Assistant Dean, College of Business 
and Public Service 
University Professor of Law and 
Business Administration, CBPS 
Macalester College, B.A., 1 967 
University of Iowa, J.D. ,  1 970 
Roy T. Cogdell 
Dean, College of Human Learning and 
Development 
University Professor of Human Learning 
and Development, CHLD 
Morgan State College, 
Howard U niversity, M.A., 1 967 
Catholic University of America, 
Ph.D., 1 97 1  
Michael Coh\n 
University of Public Service, CBPS 
Wayne State University, B.A., 1 951 
Wayne State University, M.B.A. ,  1 962 
Cornell University, Ph.D. ,  1 966 
Peter Colby 
University Professor of Public 
Service, CBPS 
Kalamazoo College, B.A., 1 969 
Burton A. Collins 
Director of University Placement 
University Professor of Cooperative 
Education, CBPS 
Langston University, B.A., 1 963 
Millicent W. Conley 
University Professor of Urban Teacher 
Education, CHLD 
Chicago Teachers Col l ege, B.E.,  1 963 
University of Chicago, M .S.T.,  1 973 
David B. Crispin 
University Professor of Behavioral 
Studies, CHLD 
Oberl in College, B.A., 1 95 1  
Temple University, M . Ed., 1 956 
Temple University, D.Ed.,  1 963 
Lowell W. Culver 
University Professor of Public 
Service, CBPS 
San Diego State College, B.A., 1 954 
University of California, M .A. ,  1 957 
University of Southern California, 
Ph.D., 1 967 
David V. Curtis 
Assistant Vice President for Research 
and I nnovation 
University Professor of Political 
Science, CBPS 
University of California, B.A., 1 963 
University of Denver, M .A.,  1 965 
Stanford U niversity, Ph.D., 1 972 
Douglas Q. Davis 
Assistant to the Vice President for 
Academic Affairs 
Director of Student Services 
University Professor of Cultural 
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Studies, CCS 
I l l inois State University, B.S., 1 958 
I l l inois State University, M.S., 1 964 
Donald S. Douglas 
University Professor of Life 
Science, CEAS 
Oberlin College, A. B., 1 957 
Duke University, Ph.D. ,  1 963 
R. Dan Edwards 
University Professor of Economics, CBPS 
University of Arkansas, B.A., 1 963 
University of Arkansas, M.A., 1 967 
Southern I l l i nois University, Ph.D., 1 972 
Mary P. Endres 
Vice President for Academic Affairs 
University Professor of Early Childhood 
Education, CHLD 
Western I l l inois, B.S., 1 943 
University of Chicago, M.A., 1 946 
University of Chicago, Ph.D., 1 954 
William E. Engbretson 
President 
University Professor of Higher 
Education, CHLD 
Western Michigan University, B.A., 1 947 
Michigan State University, M.A.,  1 950 
Northwestern University, Ph.D., 1 955 
Argentina Erdman 
University Professor of Socio-Cultural 
Processes, Latino and Latin American 
Studies, CCS 
University of Mexico, B.A., 1 956 
University of Mexico, M.A. ,  1 960 
University of Mexico, Law, 1 961 
El Colegia de Mexico, M.A., 1 964 
Peter Fenner 
Assistant Dean, College of Environ­
mental and Applied Sciences 
University Professor of Earth 
Science, CEAS 
City College of New York, B.S., 1 959 
University of I ll inois, M.S.,  1 96 1  
University o f  I l l inois, Ph. D . ,  1 963 
William L. Flodin 
University Professor of Business 
Administration, CBPS 
Knox College, B.A., 1 955 
University of Wisconsin, M. B.A., 1 959 
Northern I l l inois University, Ed.D., 1 969 
Brenda Forster 
University Professor of Health Science 
University of I l l inois, B.S., 1 968 
University of I l l inois, M.S., 1 970 
Northwestern University, M.A., 1 97 1  
Andrew Gale 
U niversity Professor of Behavioral 
Studies, CHLD 
Roosevelt University, B.A., 1 962 
I l l inois I nstitute of Technology, 
M.A., 1 969 
James Joseph Gallagher 
University Professor of Science 
Education, CEAS 
Colgate University, A.B.,  1 954 
Colgate University, M.A., 1 960 
Antioch College, M.S.T., 1 962 
Harvard University, Ed.D. ,  1 965 
Susan A. Gebhardt 
University Professor of Health 
Science, CEAS 
Alverno College, B.S.N., 1 957 
Catholic University, M.S.N., 1 963 
Catholic University, Ph.D. ,  1 972 
Elizabeth D. GlascoH 
Series Catalog Librarian, LAC 
University Professor of Library 
Science, CHLD 
University of Wisconsin, B.A., 1 965 
University of Wisconsin, M.A., 1 966 
Stanley A. Goldberg 
U niversity Professor of Communication 
Science, CHLD 
University of Pittsburgh, B.A., 1 968 
University of Pittsburgh, M.A., 1 970 
O.W. Goldenstein 
U niversity Professor of Human 
Services, CHLD 
Carthage College, B.A., 1 959 
Chicago Lutheran Theological Seminary, 
B.D., 1 962 
Southern I l l i nois U niversity, M.S., 1 972 
Paul M. Green 
University Professor of Public 
Service, CBPS 
University of I l l inois, B.A., 1 964 
U niversity of Chicago, M.A.,  1 966 
Harvey Grimsley 
Admissions Counselor, A & R 
U niversity Professor of Human Learning 
and Development, CHLD 
Rutgers University, B.S.,  1 950 
Peter P. Gunther 
U niversity Professor of Environmental 
Science, CEAS 
St. Johns U niversity, B.S., 1 965 
Niagara University, M.S., 1 967 
Pennsylvania State U niversity, 
Ph.D., 1 972 
Thomas R. Haugsby 
University Professor of Cooperative 
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Education, CCS 
Wittenberg University, B.A., 1 969 
Wayne State University, M.S.W., 1 972 
Robert P. Hauwlller 
Registrar, Admissions and Records 
U niversity Professor of Mathematics, CEAS 
St. Mary's College, B.A., 1 956 
University of Notre Dame, M.S., 1 962 
Elizabeth Hagans-Herllnger 
U niversity Professor of Anthropology, 
ccs 
Occidental Col lege, A.B., 1 968 
U niversity of Chicago, M.A., 1 969 
University of Chicago, Ph.D.,  1 972 
Lee Hertzman 
University Professor of Health 
Science, CEAS 
Oberl in College, A.B., 1 961 
University of East Africa, Dip.Ed., 1 962 
U niversity of Michigan, M.P.H.,  1 965 
University of I l l inois, Ph.D. ,  1 972 
Donald R. Herzog 
U niversity Professor of Business, CBPS 
U.S. Merchant Marine Academy, B.S., 1 945 
Bradley University, B.S., 1 948 
U niversity of Iowa, M.A., 1 954 
University of Iowa, Ph.D. ,  1 955 
C. William Higginbotham 
Assistant Director, Management Infor­
mation Systems 
U niversity Professor of Physical 
Science, CEAS 
Park College, B.A., 1 964 
Brown University, Ph.D.,  1 970 
Paul G. Hill 
U niversity Advocate 
U niversity Professor of Human Learning 
and Development, CHLD 
I ndiana State Teachers College, A.B., 1 955 
Tennessee State U niversity, M . Ed., 1 965 
I ndiana State U niversity, Ph.D., 1 973 
John C. Hockett 
U niversity Professor of Science 
Education, CEAS 
George Peabody College, B.S., 1 949 
U niversity of Florida, M . Ed., 1 969 
Florida State University, Ph.D.,  1 972 
Russell H. Hollister 
U niversity Professor of Cooperative 
Education, CEAS 
Antioch College, B.S., 1 935 
Shirley M. Howard 
University Professor of Health 
Science, CEAS 
De Paul University, B.S.N., 1 969 
De Paul University, M.S.N., 1 972 
Frederick W. Isaacson 
University Professor of Communication 
Science, CHLD 
San Francisco State U niversity, 
B.A., 1968 
San Francisco State University, 
M.A., 1970 
Barbara B. Jenkins 
University Professor of Behavioral 
Studies, CHLD 
University of Chicago, B.A., 1 962 
University of Chicago, M.A., 1 963 
University of Chicago, Ph.D., 1 972 
Howard Johnson 
University Professor of Urban Teacher 
Education, CHLD 
Chicago State University, B.S., 1 965 
University of I l l inois, M.S., 1 97 1  
Miriam A .  Kaplan 
Media Catalog Librarian, LAC 
University Professor of Library 
Science, CHLD 
Roosevelt University, B.S.,  1 959 
Rosary College, M.A., 1 970 
Susan Karayanakls 
Coordinator I nstructional Develop­
ment, ICC 
I l l inois State U niversity, B.A., 1 965 
I l l inois State University, M.A., 1 967 
William K. Katz 
Assistant Dean, College of Human 
Learning and Development 
University Professor of Urban Teacher 
Education, CHLD 
College of the City of New York, 
B.S., 1 951 
State University of  New York, M.S. ,  1 954 
University of Texas, Ed.D., 1 964 
Robert E. Kelley 
University Professor of Cooperative 
Education, CBPS 
University of Washington, B.A., 1 948 
University of Washington, M.S.W., 1 950 
University of Oklahoma, Ph.D.,  1 970 
Thomas J. Kelly 
University Professor of Urban 
History, CCS 
John Carroll University, A.B., 1 962 
University of I l l inois, M.A., 1 965 
University of I l l inois, Ph. D., 1 97 1  
Kathe A .  Kiefer 
Bookstore Manager, Administration 
Beth Hol im Malben ( Israel) ,  R .N., 1 953 
Burdette College, A.A., 1 96 1  
Raymond B .  Kiefer 
Manager, Business Operations 
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University Professor of Administration, 
CBPS 
University of Akron, B.S., 1 956 
John R. Kirksey 
Personnel Director, Administration 
Governors State University, 1 973 
Robert A. Kloss 
University Professor of Physical 
Science, CEAS 
Carroll College, B.A., 1 946 
University of Wisconsin, M.S., 1 948 
University of Wisconsin, Ph.D., 1 956 
Ana C. Kong 
University Professor of Communication 
Science, CHLD 
Far Eastern University-Manila, B.S.,  1 962 
University of I l l i nois, M.S., 1 969 
University of I l l inois, Ph.D., 1 973 
Calista Koval 
University Professor of Human Relations 
Service, CHLD 
Ohio University, B.S . •  1 962 
Ohio University, M.Ed., 1 968 
Ohio University, Ph.D., 1 971 
Robert E. Krebs 
Coordinator, Special Projects, 
Research and I nnovation 
University Professor of Science 
Education, CEAS 
Shippensburg State College, B.S., 1 948 
Western Maryland College, M . Ed.,  1 952 
University of Florida, Ed.D., 1 958 
Lou Ann Lambeth 
University Professor of Art History, CCS 
Southwest Missouri State, B.S., 1 966 
I ndiana University, M.A., 1 969 
Otis 0. Lawrence 
University Professor of Science 
Education, CEAS 
U niversity of Iowa, B.A., 1 948 
U niversity of Iowa, M.S., 1 951 
University of  Oklahoma, Ph.D. ,  1971 
Thomas Layzell 
Assistant Vice President, 
Administration 
University Professor of Business and 
Public Service, CBPS 
Mil l ik in University, B.A., 1 960 
University of I l l inois, J.A., 1 965 
University of I l l inois, M.A., 1 972 
Richard A. Lazarski 
Budget Officer-Administration 
University Professor of Business 
and Economics, CBPS 
St. Joseph's College, B.A., 1 96 1  
University o f  I l l inois, B.S., 1 962 
Purdue University, M.S., 1 963 
Paul Leinberger 
U niversity Professor of Urban 
Planning, CEAS 
University of I l l inois, B.U.P. ,  1 970 
University of I l l inois, M . U . P. ,  1 971 
Mary F. Lenox 
Circulation Librarian, LAC 
University Professor of Library 
Science, CHLD 
Chicago State University, M.S. 
Rosary College, M.A.,  1 967 
Michael Lewis 
University Professor of Human Relations 
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